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HiEFME Scope

BCHEEDRWVLRD., U TFo74#
Unless otherwise stated, this report covers the 7 companies listed below.

HPEFEITAF22vIIIIIN—TELOEBIIL -T2t 6 1t [HT(FRIT. HIHEFELT. HTFEF HTEVH—FFTH/OZ-X 7Y bIRSA> b One. KIMNHT(F]
2. 2021 FEFTOFRBCHNBHFTETFTANR— MITILAIRS A M2 &G0 81, 2017 FEFTOXREICE. REEEEY -EXEFRRTEEL 94

Mizuho Financial Group and its 6 core group companies: Mizuho Bank, Mizuho Trust & Banking, Mizuho Securities, Mizuho Research & Technologies', Asset Management One, and Mizuho Americas.

Up to FY2021 include the former Mizuho Private Wealth Management 2(previously the eighth of the core group companies), FY2017 include the former Trust & Custody Services Bank (previously the
ninth of the core group companies).

M HTREUT—FRFTU/OP—XE 2021 F4 A 1HIC. HTFIBREALH T (FHREARNREL. BSEELLRMT

1. Mizuho Research & Technologies is the company that was formed when Mizuho Information & Research Institute and Mizuho Research Institute merged and changed their trade name on April 1, 2021.

*2 2022 3 8 23 AN TEERT. Httiier s I (FRITHEMM
2. Completed the liquidation on March 23, 2022, and Mizuho Bank took over the functions of the Company.

HEHM Period of Data Computation

FRCIEDRVED .. LUTOHAR
Unless otherwise stated, this report covers the period listed below.

© 2022F 4 A5 2023434

*  April 2022- to March 2023
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BZ - KPI &34 Targets / KPIs and achievements

EZX Business

. ES
BF - KPI 1==tivJ
. 2020 FFE =& 2021 FFE EiF 2022 FFE EiF
Targets / KPIs Unit ) ) i
FY2020 achievements FY2021 achievements FY2022 achievements
CBRFFIINIT7AF O RSERIE - [UREEIIG T 7 1 F> %8 71 13.1 21.2
Sustainable finance/ Environment and climate-related finance' 2019 fFE-2020 FFERET 2019 FFE-2021 FERFT 2019 FE-2022 FERET
2019 FE~2030 FER5T 100 JKM (Cumulative from (Cumulative from (Cumulative from
FY2019 - FY2030 total: JPY 100 trillion JkHE FY2019 to FY2020) FY2019 to FY2021) FY2019 to FY2022)
Trillion JPY 26 4.6 8.1
(SBTRIE - [UREEIIG T 7 F> X 50 J5M) 2019 4FE-2020 FFERET 2019 4FE-2021 FERET 2019 FE-2022 FERET
(of which the target for environmental and climate-related finance is JPY 50 trillion) (Cumulative from (Cumulative from (Cumulative from
FY2019 to FY2020) FY2019 to FY2021) FY2019 to FY2022)
MRIR - HRCEREUISREORES ] ([CED <ARNDEBFRITSEX
FERFEE A N— = : 2030 FFEF TIC 2019 f.EFEJ:t SO%(;EU)ESEL/\ 204}0 EEE'@(J%E&‘.ED ~
-~ Target to reduce the outstanding credit balance for coal-fired power generation 10 f5M
>3z e ) : . : : . 289.1 248.6 235.5
o N facilities based on our Environmental and Social Management Policy for Financing Billion JPY
RE - = and Investment Activity : Reduce the FY2019 amount by 50% by FY2030, and
BB ERE achieve an outstanding credit balance of zero by FY2040
Indestry de.velopment - Scope3 (¥&mh&7i@ U /=HEH/ Emissions from financing and investment)
& innovation, —&H1tz47%—/ Electric power sector kgCOy/ 388 353 .
Environment and 2030 €& 138-232kgC0O,/MWh MWh
society, FY2030: 138 to 232 kgCO,/MWh
SO[:;:; economic — &l - H A% —/ Oil and gas sector
gre 2030 £/ FY2030 N B
Scopel,2 4.2 gCO2e/M] gCO2e/MJ Scope1,2: 6.5
Scope3 A12-29%(2019 L/ compared to FY2019 levels) MtCO2e Scope3: 43.2(A29%)
— AREEE(—A%ER )z 4 —/ Coal mining (thermal coal)
OECD & 2030 £E 0/ 3k OECD #E 2040 £E O MtCO2e — 1.7 —
OECD countries: Zero by FY2030/ Non-OECD countries: Zero by FY2040
- BITUROEOS—(CHITDERYRIEBI O AR+ — HRAFF(CHIR? Yk
Exposure to high-risk areas within transition risk sectors: Reduce over the medium Trillion JPY 1.8 1.6 1.6
rillion

to long term?

*1

2020 £ 4 AIC. BRFTFINIT7AF 2R - BREIT 7 F > XORABE (2019 £E-2030 F£E 25 JkM. SBREI 71> R 12 kM) Z&E UHEE, RRRMSOERCEITTZHRERDES
RBEEOTNZEDH L TNz, 2023 F48(C. BRAFTFIILIT74F > ZXBE% 100 JEM. ZDOSBRIE - [UREEIMIG D 71 F> XB#&% 50 JkAIC5IE £iF
Mizuho has been promoting to achieve the long-term targets we set in April 2020 for sustainable finance and environmental finance (JPY 25 trillion from FY2019 to FY2030, of which JPY 12 trillion is
earmarked for environmental finance). In April 2023, we raised the sustainable finance target to JPY 100 trillion - of which JPY 50 trillion is earmarked for environment and climate-related finance - in order

to create further money flow, which is a key to achieve a decarbonized society.
o5 — 2020 FE (BHI1—F«UT+ Gl AR ARK) 2021 FELUE (BHI1-Fa VT« Gl - AR Gk S8 A2 ~)

3

Sectors : FY2020 (electric utilities, oil, gas, coal), from FY2021 (electric utilities, oil, gas, coal, steel, and cement)
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BZ - KPI &34 Targets / KPIs and achievements

ZFE8E% Corporate foundations
ABEAR Human Capital

ES
BiE BAfT BiEEE JERLIFHA Achievement
Targets Unit Target Target time frame 2020 FE 2021 FE 2022 FE
FY2020 FY2021 FY2022
BEAM & REHD 2 BL LM 2025 FE o o 2185k
Management Times Maintain at 2x or more the number of executive officers FY2025 2X or more
DX A#4™ A +100 2025 FE - o .
Digital transformation' Persons FY2025
DX R—2w T At4? A +1.000 2025 FE . . .
Digital transformation basics? Persons ’ FY2025
d>YILFa > 3 2025 FfE

AT T >IN A 2100 R B _ 1 785
Personal consulting® Persons FY2025
BEFREAN A ciop | 2025%FE B B B
Business succession* Persons FY2025
A INR—=23 > AH1° A +200 2025 FE - o .
Startups/innovative companies® Persons FY2025
20-)ULA#® A 150 2025 FfE o o o
Global business® Persons FY2025

PRFFEUTABEITFR/(—k A 1600 2025 FE . . 1300
SX A1 Sustainability management experts Persons ’ FY2025 '
Sustainability . -
transformation BIE - ITRIF—2FI YL & A 150 2025 FE o - 131

Environmental/ Energy sector consultants | Persons FY2025
I>20—A> X777 % 65 2025 FE - o 51
Engagement score’ ° FY2025

b —=3>X377 2025 FE

/(/7)11 =3>2X737 % 65 FE o o 55
Inclusion score’ FY2025
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ES
Bz 1==tiv BB JE AR T EA Achievement
Targets Unit Target Target time frame 2021 7H 2022 3 A 20234 3 H
Jul 2021 March 2022 March 2023

T EIRR 3R o ERABLH BIRRUSIR(CET D) 2026 2 3 A
Percentage of General manager equivalent % 14 March 2026 7 7 9
management (General managers and equivalent roles)
Posmons REAME %’lﬂﬁhl—){.t*g % 21 2026535 18 16 19
filled by women® © Manager equivalent and above® March 2026

*1

*2

*3

*4

*5

*6

*7

*8

A DXEELv.4 (PALV.3HEHLLE : BRSNEEERHTERITLIOZ T hMeEETEBAM) (2023 FE K DHLE)

Digital Transformation Skills Certification Lv. 4 (equivalent to Level 3 or above in the Skill Standards for IT Professionals of the Information Technology Promotion Agency, Japan; able to perform all assigned
duties and lead projects independently; program launched in FY2023).

A DXERE Lv.2  (IPALv.A BB E : DX HEE (CHEBRRIEBOIMGEEZE I DAM) (2023 FEXDFHIR)

Digital Transformation Skills Certification Lv. 2 (equivalent to Level 1 or above in the Skill Standards for IT Professionals of the Information Technology Promotion Agency, Japan; has the basic minimum
knowledge required to promote digital transformation; program launched in FY2023).

FP1#%. CFP(Certified Financial Planner::2%E J 7 1 3> v LT S > F—DEEER)DESE

Certified Skilled Professionals of Financial Planning 1st-grade or Certified Financial Planners (international certification).

HARERECHITDRESE (2023 FE L DHR)

In-house certified personnel (program launched in FY2023).

HAREHECBITIREE. 1/ NR—2 3> BEXIEAM (2023 FE X DFHIA)

In-house certified personnel able to support startup companies (program launched in FY2023).

FRBINEE

New international assignees from Japan.

HEEHRBECBIIDII T —IA N - (20— 32 (CHT DR 4 5JBICHTDEED, BENLEEE (1~50D 5 BT 4,5 ZEZEUEIS)

Based on the positive response rate (selection of 4 or 5 on a scale from 1 to 5) for four Staff Survey questions related to engagement and inclusion.

2023 FFE LD, PEARESTEICEDE X HEEMEEOEHEEZRBE L, FIER T 2022 F 3 A - 2023 3 AZEEEH. 2021 F£7 BURIEEEIERN (HIEFET 1 F>2vILJIL—T . #9(FR1T.
HT(FEFHRIT. HT(FSF) &8, 2022 F 3 8 - 2023 F 3 ARERFEA (HTFT1F>22vILIIL—-T. #T(FRIT. #9(FEFERT. »TFEH. #ITEFVH—FFTo//02-X) &8&.

In FY 2023, we revised the standards for calculation to align with the medium-term business plan. Figures for March 2022 and March 2023 were calculated using the new definition. Figures of July 2021 for
Japan (Total of Mizuho Financial Group, Mizuho Bank, Mizuho Trust & Banking, Mizuho Securities), and figures of March 2022 and March 2023 are Japan (Total of Mizuho Financial Group, Mizuho Bank,
Mizuho Trust & Banking, Mizuho Securities, Mizuho Research & Technologies).

HAUM TN X DEZREE L U TER

Each equivalent positions are calculated based on internal job level classification.

FE=EEEHAR (22U, ZMEEEIIERD 2021 FEOHUEIC DV TIFHEE CTH> TEH L TWLDTsH. 2022 FEDE=FIRIBIRN)

Iltems which received third-party verification (Figures of FY2021 for percentage of management positions filled by women are calculated retrospectively under the new definition. It is not subject to the third-
party verification in FY2022).
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ES |
Bz BAfi] e U CTHERF 9 DKk Achievement
Targets Unit Level to be achieved continuously 2020 £ 2021 & 2022
FY2020 FY2021 FY2022
BSMRIBIR A 8 OB R 64 84 84
Percentage of management positions outside Japan filled by % 83 (2021 %4 8 (202254 R (202353 A
employees hired outside Japan' /April 2021) /April 2022) /March 2023)
37 34 31
.-E X ;_—%.—_:*2©
SR . . % 30 (20214 A (20224 R (20234 H
Percentage of women in new graduates hired?© ) . )
/April 2021) /April 2022) /April 2023)
TRIRIRERS =230
BiaRIRES . % 20 20 76 78
Percentage of paid annual leave taken by employees?3 0
BB RAREIUSE 0
Percentage of eligible male employees who take childcare % 100 98 97 104

leave®***0

DB a IRy TEEREIER | KDBIEE. BIMLROBEIERIRR MMCSIT2RMNRAREE DR, B (HI(3HRT - Y (HMETRIT - #T(FE3S) OEHE. 2022 FELDEEWMOEE

1. Total of Mizuho Bank, Mizuho Trust & Banking, and Mizuho Securities. Criteria for management positions changed as of FY2022.

2 EAN (HTETrF2vIVII—-T . »TFBIT. HTFHETRT. #TFiH. #TEFEVH—Fa7o/02-X) &8

2. Japan (Total of Mizuho Financial Group, Mizuho Bank, Mizuho Trust & Banking, and Mizuho Securities, Mizuho Research & Technologies).
2021 FEFETIE BR (HTETF>22vILIIL-T, #IFFRIT. »#9(FHEFRIT. #9(EFEH) &8
3. Figures until FY2021 are for Japan (Total of Mizuho Financial Group, Mizuho Bank, Mizuho Trust & Banking, and Mizuho Securities).

¥ EBIEICKD., 2022 FENSEEEL/L—I)ILZER LU TER (

=
=h

ARE CBIRBNAIROISEIS). 2021 FEURIZE. BHIRBOBHESRZER.

4. Due to revisions to relevant laws, FY2022 results have been calculated using legally defined rules (percentages of employees who take childcare leave), while FY2021 results have been calculated using

Mizuho’s own methods.

o HE=HERHEE (22U, ZMEEEEED 2021 FEOHBEIC DV TIIFER CH> TEH UL TRz, 2022 FEDE=BRDTRI)
O Items which received third-party verification (Figures of FY2021 for percentage of management positions filled by women are calculated retrospectively under the new definition. It is not subject to the third-

party verification in FY2022).
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RIEAREYER Environmental burden reduction

ES
BfE - KPI 1==tiv Achievement
Targets / KPIs Unit 2020 & 2021 & 2022 FE
FY2020 FY2021 FY2022

X S B - eo — _ 164,394 tCO 150,987 tCO 106,750tCO
DI~ 74 DREHRH PR (Scopel,2) : 2030 EEH—R>=1— ~SIL 2 2 2

(XEFEH—R> =0 — h 3Lz % 2019 Lt 2019 L 2019 fFEELE
GHG emissions (Scope 1 and 2) for Seven group companies': Carbon neutral by FY2030 (Carbon 85 -16.0 _40.6
neutrality to be maintained thereafter) compared to FY2019 compared to FY2019 compared to FY2019
DI —h IR 85%L HHIF2
D U — AL 85% U L % 0.9 0.9 100
Green purchasing ratio target for paper of at least 85%?2
JIL—7 6 12 OEAOIERE % BIFELL 1%

% -21.9 -10.3 -7.3

Reduce 6 group companies’? paper usage in Japan by 1% compared to the previous fiscal year

T HTETAFIvIIII-T HFIEFRT. HTHMERRIT. HIEEES. HITEVY-FRFTO/OD-X3 7w kYRS A One. KMHF(F. 2021 FEFETRHIBHTEFTSAR—hDT

IWARIRZAD NZED 84t

including former Mizuho Private Wealth Management.

Mizuho Financial Group, Mizuho Bank, Mizuho Trust & Banking, Mizuho Securities, Mizuho Research & Technologies®, Asset Management One, and Mizuho Americas. Up to FY2021, for 8 group companies,

2 HITFTAF2vIII-T, HIEFRT. HIHMEFARIT. HTEEES. H#ITREVY—FFU/OP-X3 7w kYRS A2k One. 2021 FEFTRIBHTEFTSANR— MITILAIARD A

Rt EREDTH

Mizuho Private Wealth Management*.
S |HH Y (FEHRA BLT IBHT (FIEFREH
3. Former Mizuho Research Institute and former Mizuho Information & Research Institute.
* 2022 3 F 23 B THEERT. HitiEeEH I FIRITHEME

SFEEFEIE  Financial and economic education

Completed the liquidation on March 23, 2022, and Mizuho Bank took over the functions of the Company.

Mizuho Financial Group, Mizuho Bank, Mizuho Trust & Banking, Mizuho Securities, Mizuho Research & Technologies®, and Asset Management One. Up to FY2021, for 7 group companies, including, former

Bz By REt (2019 FE-2022 FE)
Target Unit Cumulative (FY2019-FY2022)
ERREBBEZEELN2019~2023 £ 51 60,000 AL E A

Total financial and economic education participants of 60,000 or more from FY2019 to FY2023

Participants

54,023
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IR1E Environment

58t Policies

RIE7E

Environmental Policy

RIgAH
https://www.mizuho-fg.co.jp/csr/environment/policy/environmental_policy.html

Environmental Policy
https://www.mizuhogroup.com/sustainability/environment/policy/environmentalpolicy

SURZEEN 5 EH(RURZRENN\DE D #H A EER)
Policy on climate change
(Efforts to address climate change)

RIEAHICED
https://www.mizuho-fg.co.jp/csr/environment/policy/environmental_policy.html

Included in the Environmental Policy
https://www.mizuhogroup.com/sustainability/environment/policy/environmentalpolicy

K[URZEHCHITBEEXS - 5tE  Approach to climate change and plans

2050 v hMPOCEFTE (HT(F) o7TO—F
Mizuho’s Approach to Achieving Net Zero by 2050

2050 v MOICATTE (HT'(F) OF7TO—F
https://www.mizuho-fg.co.jp/csr/environment/policy/2050approach/index.html
Mizuho’s Approach to Achieving Net Zero by 2050

https://www.mizuhogroup.com/sustainability/environment/policy/2050approach

(HY'(F) oOxv b ZOVI>3>
Mizuho’s steps to achieving net-zero emissions

(FHIF) oy  EOFIZ3>
https://www.mizuho-fg.co.jp/csr/environment/policy/2050approach/index.html#nzaction
Mizuho’s steps to achieving net-zero emissions
https://www.mizuhogroup.com/sustainability/environment/policy/2050approach#nzaction

v MEOBITE R
Net Zero Transition Plan

v MEOBITEE
https://www.mizuho-fg.co.jp/csr/environment/policy/index.html#nzplan
Net Zero Transition Plan
https://www.mizuhogroup.com/sustainability/environment/policy#nzplan

SifHSIEEIE Responsible financing and investment

BEHDEHMEECET D58
Policies on responsible financing and investment

RIS - HR(CER USRI E DR D A58
https://www.mizuho-fg.co.jp/csr/business/investment/pdf/environment.pdf

Environmental and Social Management Policy for Financing and Investment Activity
https://www.mizuhogroup.com/binaries/content/assets/pdf/mizuhoglobal/sustainability/business-activities/investment/environment.pdf

[BEHDHBIRER] OFEFRR (AARRIXF1T— R v T - O—R) AOHT (FSFERITORIES &
https://www.mizuho-tb.co.jp/corporate/unyou/pdf/stewardship.pdf

Mizuho Trust & Banking's Policies with respect to Japan's Stewardship Code (Japanese only)

KEAMAF2T—RIYT - D= RIADTEY SIHRT A ~ One DEGEAET
http://www.am-one.co.jp/company/sscode/

Asset management One’s Policies with respect to Japan’s Stewardship Code
http://www.am-one.co.jp/english/information/stewardship/

ITOT—45—RRIDOEIR &EA
Adoption and application of the Equator Principles

IOT—49—RRINDERDIEH
https://www.mizuho-fg.co.jp/csr/business/investment/equator/index.html

Equator Principles
https://www.mizuhogroup.com/sustainability/business-activities/investment/equator
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EiEHS5E Responsible procurement

FE(CRI Y DERET S E

SRIE(CBI 9 D ENE A £ https://www.mizuho-fg.co.jp/csr/communication/mizuho/pdf/20220630_initiative.pdf
Procurement Policy

Procurement Policy
https://www.mizuhogroup.com/binaries/content/assets/pdf/mizuhoglobal/sustainability/communication/mizuho/procurement_policy.pdf

P e

SE=F{RE Independent Assurance

I U B =B RRES
https://www.mizuho-fg.co.jp/csr/mizuhocsr/report/data/pdf/independent_assurance_report_2023.pdf

Scope1,2

Independent Assurance Report
https://www.mizuhogroup.com/binaries/content/assets/pdf/mizuhoglobal/sustainability/mizuhocsr/report/data/independent_assurance _report 2023.pdf
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BISES2RX  Environmental business

RIETJ 717+ >X Environmental finance

I==¥iv] 2018 & 2019 & 2020 & 2021 & 2022 FE
Unit FY2018 FY2019 FY2020 FY2021 FY2022
YRFFIIWNIT7AF2R
Sustainable finance JkM 1.1 2.4 4.7 6.0 8.1
(SEBEI7(F>R) Trillion JPY (0.6) (1.1) (1.5) (2.0) (3.5)*
(Environmental finance)
* 35, HFFRIT 2.6 JKM. HT(FS5ERIT 261 EM
Of which, Mizuho Bank 2.6 trillion yen, Mizuho Trust & Banking 26.1 billion yen
=R THI>F7+4>7) (&KZRRET) Carbon accounting
# PCAF (Partnership for Carbon Accounting Financials)*%Z FIU\/ZEEFESR (Results based on PCAF)
==Fiv) 2020 &£E 2021 &E 2022 &£E
Unit FY2020 FY2021 FY2022
FEL U5 —R— KT AU AD Financed Emissions
] o ] kt CO, 8,901 8,627 8,765
Financed emissions of Power Sector Portfolio
FEBELUHI—R—ITAUAD CO, HIHBIRT 52
o _ o _ kt CO, 4,349 4,688 4,871
Contribution to CO, Avoided Emissions of Power Sector Portfolio

* PCAF: £@tmIRBRERI/\—hF—2 v, SFEEANIRIE - HEZE U CERRHELULEDREDR N AOHHE E BEN ICEE T D T2shDHE.
a framework for financial institutions to calculate consistently GHG emissions derived by businesses that they invest and/or finance (https://carbonaccountingfinancials.com/)

SHERDH T (FDH—RTHDI T+ 0%z CO. HEEESE (Results based on Mizuho’s own approach)

==t} 2017 FE 2018 FE 2019 FE
Unit FY2017 FY2018 FY2019
FRRICAMEZNEME U ARBERETO> T U b CO HIETSE
— - . . . kt CO, 1,559 2,807 2,679
Contribution to CO, Emissions of newly signed Power Projects in each FY

2019 FEFTE. ZEFE(CHAMULFROAFERETOS 10 bEMRE L T<HT F>MEOEE S EZAVTAR. 2020 FENS(E. TOZST UV I 7 F > RZERUCKETOZ T bOR—
NIAUAZRE LT, PCAF*DI> T A,

We have applied our own carbon accounting to new large—scale power generation projects for which financial agreements were signed in the respective fiscal year until FY2019. We disclose the information
against the power sector portfolio based on PCAF concept since FY2020.

10
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+ CO,HEiZ (CO, emissions) :
PCAF #i-145>Z (https://carbonaccountingfinancials.com/standard) (CHB3UTFETERICLIDEE
Based on the below formula described under PCAF Guidance. (https://carbonaccountingfinancials.com/standard)

HEUH—R— KT A JAD Financed Emissions=3 (FRREBE x TUF-BHEEEE x HTEREFREN
Financed Emissions of Power Sector Portfolio
=3 (Annual Power Generation x Sectorial Emission Factor x Mizuho Attribution Factor)
BEMEFCHITBHT(FERITD Debt &=
ERMOHWSEEE (Equity + Debt)

H9FIRERER

Mizuho’s Outstanding Debt of each project

Mizuho Attribution Factor =
Total Project Cost (Equity + Debt) of each project

- CO, HEH M= (CO, emission reductions) :

PCAF -1 5> Z® Avoided Emissions (HEHEIRER) 0I> €7 heEA. O 10 MYPFITES DHURKICHN T, REAZTREBECTMU TOBEERRID CO HEEEEEFRBL. #T(FN
BMETIBRENRIRIILF—ICLDIRETO TV bD COHILEHIREZEE. #T(FICKDIBLHIRSTSE2CDVTI(E. LEEDHT (FREFREZ PCAF 145> X (Th> TER.

Based on the concept of Avoided Emissions under PCAF Guidance. We use the emission factors of fossil fuels that are consumed to generate the biggest electricity in the region that the
project is located, and calculate CO, emission reductions contributed by the renewable power projects that Mizuho finance. Mizuho’s contribution ratio means the above Mizuho's
Attribution Factor in line with PCAF Guidance.

*PCAF ZRWCEEFEICER., FMllFUTHA haISBIIZE,
https://www.mizuho-fg.co.jp/csr/environment/activity/carbon.html

Changed to a calculation method using PCAF. For details, please refer to the following website.
https://www.mizuhogroup.com/sustainability/environment/activity/carbon

1
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IRIF—ERE*"° Energy consumption®?

*x B=ERGIRE (HYERITEARD). « B=FBFMREE (JIL—T7#)

% Items which received third-party verification (for Mizuho Bank in Japan), ¥¢ ltems which received Independent assurance (for seven group companies)

L 2022 FE /| FY2022
==Fiv) 2018 FfE 2019 FE 2020 & 2021 & T 7 BT atE @)
Unlt FY201 8 FY201 9 FY2020 FY2021 . Consolidated subsidiaries, etc.
7 group companies (Provisional values) ®
E;E Kiloliter 364 280 * 286 * 332 Y 513 515
erosene
L2390t -
Light oil Kiloliter 0 0 *x 0 * 0 ¥ 12 37
& . Kiloliter 121 106 * 77 * 76 Y 49 94
Heavy oil
BEEN TR EE AR (LPG)
- 8 ton 0 0 0 * 3 ¥ 3 4
Direct energy consumption | Liquefied Petroleum Gas
#HHAR Fmd
City gas Thousand m? 3,636 3,254 * 3,177 * 2,891 ¥ 2,941 3,597
N~ E
jJJJ./z ..Wﬁ Kiloliter 2,424 2,389 * 2,277 * 1,355 * 1,534 1,966
Gasoline? in Japan
AV ey .
Gasoline? outside Japan Kiloliter 372 414 324 286 ¥c 259 379
=3 [F
=7 Wsﬁ MWh 358,385 324,340 * 307,012 * 276,229 Y 266,480 316,810
Electricity ° in Japan
BEMRIRIILF—ERS
Renewable Energy Used MWh - o 1,031 1,043 94,861 BT
[SEERRCE
=7 @Qi;ﬁ . MWh 29,987 27,827 26,720 30,533 Y 30,937 42,785
Electricity ° outside Japan
£ Z. Sl ] 2 > =
Fa‘ﬂ%ﬂ’]l?)biF HE . BAOREIRILFT—(EAE MWh o o 3817 6,052 4 5,085 5.085
Indirect energy consumption Renewable Energy Used
FEe
g“t:m GJ 24,663 24,825 * 24,338 * 32,938 ¥ 30,429 32,139
JEIK
GJ 16,102 15,396 * 21,727 * 19,744 Y 20,511 22,533
Hot water
K
Cold water GJ 80,951 66,068 * 57,108 * 72,605 v 81,241 96,353
)L E— MBS
TR+ 4 s - MWh 499,334 453,129 430,679 397,557 Y 393,900 475,575
Total energy consumption
HEOBE - e
Employee t.ransportatlon Business trips® Thousand km 59,549 59,380 15,043 8,925 22,424 22,424
transportation
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£k (TRILF—ERAR) / Scope of data collection (energy consumption)

Rl OI—TF 71 (BHTETFIvIII—T . HTERT. HTFETRT. HTEFEE. HTEIVT-—FTU/OS-XC. 7w ARSI AT N One. KMHT(F. 2021 EEFTIEIBH
PETSANR—NITILAIRZ A N7 RS 8 tt,) DHLDORIEH, 22U, BME. 2021 FEETE. FAlL HYUD EER. 2022 EFEMBEFETRIILF—HA0R, 8. EENTRILT—HE
BB SUBMENIRILF—HBORICDVTIE, BIRICHESHFNEOEEEICKDBET —FZ2RELZED. —SUAIOARBBERRDIIBONSLDET .

1. In principle, data for all items are for all the facilities of the 7 group companies (Mizuho Financial Group, Mizuho Bank, Mizuho Trust & Banking, Mizuho Securities, Mizuho Research & Technologies®, Asset
Management One, Mizuho America. Up to FY2021, for 8 group companies, including, former Mizuho Private Wealth Management’. ) Outside Japan, in principle, the scope of data collection includes gasoline
and electric power consumption up to FY2021, and all items after FY2022. Please note that with regard to the volume of direct and indirect energy consumption, past data has been reviewed because of
changes in applicable locations due to relocation of offices and other factors and, therefore, some data may differ from information made public previously.

¥ ERSOEHRE

2. For all company cars in and outside Japan.

3 JI—T 7 #HERSEHLR OERERED 100%

3. Datais for 100% of the floor space of all the facilities of the 7 group companies.

* IRILF—#MEASE EENIRLFEHE CREN I LT HBOEZ AN Dy MRICHRELZED

4. The value of total energy consumption was obtained by converting direct energy consumption and indirect energy consumption into megawatt hours.

¥ JIL—T 6 OB OMZEMIC L DR (EHRERD). BEEIE. 20224 1 ANS5 2022F 12 8
5. Data is for air travel associated with business trips by employees of the 6 group companies (the portion of business trips centrally managed). Period of data computation is from January 2022 to December
2022.

¥ |BHT(FHEEATI SXRU IHH T (FIEIRIEH

6. Former Mizuho Research Institute and former Mizuho Information & Research Institute.

Y2022 3 A 23 BNTEERT. Sttt ed 9 (FERITHRMR

7. Completed the liquidation on March 23, 2022, and Mizuho Bank took over the functions of the Company.

*® EETRM. HOSERBEESHEDSS. IRILF—ERANMHERSNCI S T+« T« OFEZEEN (CHEEt

8. Figures for consolidated subsidiaries, equity-method affiliates, and other entities for which energy consumption has been confirmed are aggregated under provisional calculation.

AT, B, B BEBAX. #mAHX AVUS BRRK K R BAUZIILF—ERE, EHERE  EENRUNSOFRBAZS LUBEREECLDIEHNE. BEARITILF— !
FCENEHOBIRAZ 1 —FICIDBIXRENEDEET

9. Kerosene, Light oil, Heavy oil, Liquefied Petroleum gas, City gas, Gasoline, Steam, Hot water, Cold water are, in principle, purchased energy consumption. Electricity consumption is the annual amount of
electricity purchased from each power company and the amount of electricity generated by private power generation. Renewable energy is mainly total amount of renewable electricity from power company’s
renewable energy menus.

E=FHIRE (CO, HEHE) / Third-party verification (CO, emissions)
* E=ERIER (H#9(FHRTEAND)
Items which received Independent Assurance (for seven group companies).

S5=H{REE / Independent Assurance
Yo BE=FFIER (JIL—-T7%)
Iltems which received Independent Assurance (for seven group companies).
-XISREAM 2022 & (2022 4B 1 BH5 2023 €3 A 31 H)
-Period of Data Computation : FY2022 (April 1, 2022 to March 31, 2023)
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CO. HEtH&E*182 CO; emissions’:8?
) 2022 fFE | FY2022
i 2018 &= 2019 &= 2020 &= 2021 T | BRETANE BEE)
Unit FY2018 FY2019 FY2020 FY2021 , _ Consolidated subsidiaries, efc.
group companies .
(Provisional values) 7
ﬁj?';sene t- CO2 906 697 713 827 Y 1,278 1,283
15231
fiiéﬁt oil t- CO, 0 0 0 0 ¥ 31 97
BB TRILE— ;Ee;fvy o t- CO, 327 286 208 206 ¥ 133 255
HE BEHX (LPG)
(Ra-F1) Liquefied Petroleum Gas t-CO. 0 0 0 9 ¥ 9 12
Direct energy f:'ffﬁ”a? t- CO, 8,124 7,270 7,096 6,458 % 6,381 7,844
consumption jj\i?J\ ZERS
(Scope 1) Gasolin in Japan t- CO, 5,624 5,541 5,282 3,143 Y 3,562 4,565
SN )] ) S x2 Y
jgjaioﬁr; ogifﬁ?Japan t- CO; 864 962 753 663 % 602 880
INE
Sjugtotal t- CO, 15,845 14,756 * 14,053 * 11,306 ¥ 11,996 14,936
EElj]*B Eﬁ*ft 3 \ﬂé *10
Sectri;ﬁ?z J;paﬁm%ﬁflmission factor)® t- CO, 170,213 149,651 137,762 122,122 118,634 141,825
B *3 [F] SN =2 10
Eﬁtri;ﬁﬁ J;%; (ffcﬁfgsed)m t- CO, 183,493 158,278 144,296 119,607 % 115,651 137,494
TS E —rw SE) 10
Eejztricﬂfaq ,? J;pvan gﬂgrgt%bﬁi)ed)m t- CO, 166,105 146,037 133,776 121,423 ¢ 76,895 88,389
. ESaladi:: il
RIESY THRILF— | Eilotricity ® outside Japan” t- CO, 14,579 12,813 10,684 1,117 ¢ 10,369 16,400
HE "
(23-72) Steam t- CO, 1,406 1,415 1,387 1,877 I 1,734 1,832
. 8
Indirect energy ﬁlo;rwater t- CO, 918 878 1,238 1,125 ¥ 1,169 1,284
consumption BK
(Scope 2) Cold water t- CO, 4,614 3,766 3,255 4,139 Y 4,587 5,449
T (EREpRL e
;U;of?lfgfﬁﬂf:&on factor) t- CO, 191,730 168,522 * 154,327 * 140,380 136,494 166,790
NG —> g > E
Sjugtogl Zfocaﬁ;;agsfj)) t- CO, 205,010 177,149 160,861 137,865 ¥ 133,511 162,459
NG —Ay ) 12
Sju;rtog (MZQ'L?S'?)Q t- CO, 187,621 164,908 150,341 139,681 Yo 94,754 113,354
.73 £
&5 (RO—F1 - B%aﬁﬁfiﬂf;ﬁn tactor t- CO, 207,575 183,278 * 168,380 * 151,686 148,490 181,726
XI-=72) I =r
Total of Scope 1 and Efaﬁoﬁaﬁﬁ t- CO, 220,855 191,905 174,914 149,171 Yc 145,506 177,395
— A SEE*12
Scope 2 ﬁark/ejtjba';egdf t- CO, 203,466 179,664 164,394 150,987 ¥ 106,750 128,290
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2022 £EfE / FY2022
iy 2018 &EFE 2019 2020 R 2021 &FfE \ BRTAE mrE)
Unit FY2018 FY2019 FY2020 FY2021 DIV=T T3 Consolidated subsidiaries, etc
7 group companies . (Provisional values) ’
HEDOBEBICHEDS TRILF—
HE (RO—713) HisR™ 1
Energy consumed by employee Business trips*1 - COz. 5480 5,396 © 1,375 © 831 © 2,076 e
Transportation (Scope 3)
CO iR A I‘_:c';;;o: E'as/e %E t- COse 226,335 197,301 176,289 150,002 147,582 179,471
. . —_ A\ YEE*12

Total CO, emissions zarth f,a:if t- COLe 208,946 185,060 165,769 151,818 108,826 130,366

£Etxigk (CO,BEHE) / Scope of data collection (CO, emissions)

< RAL OIL—T 71 (HFETFIvIVIIIN-T ., HTFERIT. HTFETHRIT. HTELH. HFTEVH—FFTI/O0S-X, 7w hIRS AT S One. KMHT(F. 2021 FEETILIAH
PETSAR—NITILAIRZ A N ZED 8 tt, ) HROLIER. BL. BiME. 2021 EEFTE. FAL HY U EER. 2022 FEMRERTIRILF IR, 8. BEENTRILT—EE
BRUBHEN TRILF —HEOHREE(CDWTIE, BERICHEDSHFILEOEFE(CKDIBEAT —FERELUESH. —SURDARIEIE S BIRDBONGDET,

1. In principle, data for all items are for all the facilities of the 7 group companies (Mizuho Financial Group, Mizuho Bank, Mizuho Trust & Banking, Mizuho Securities, Mizuho Research & Technologies®, Asset
Management One, Mizuho America. Up to FY2021, for 8 group companies, including, former Mizuho Private Wealth Management®.) Outside Japan, in principle, the scope of data collection includes gasoline
and electric power consumption up to FY2021, and all items after FY2022. Please note that with regard to the volume of direct and indirect energy consumption, past data has been reviewed because of
changes in applicable locations due to relocation of offices and other factors and, therefore, some data may differ from information made public previously.

2 ERSORHRAE

2. For all company cars in and outside Japan.

3 )= 7 #HERI SRR ORIERERED 100%

3. Datais for 100% of the floor space of all the facilities of the 7 group companies.

* J)IL—T 6 DL EDMZEMIC L DR (EREIRD)., BEMEIE. 2022 F 1 AMNS 2022 F 12 B, 2020 F£E & 2021 FE (& COVID-19 DL KD HIRME .

4. Data is for air travel associated with business trips by employees of the 6 group companies (the portion of business trips centrally managed). Period of data computation is from January 2022 to December
2022. Business trip for FY2020/2021 decreased due to COVID-19.

% |BH Y FEEART BRT [BH T (FIEHRAH

5. Former Mizuho Research Institute and former Mizuho Information & Research Institute.

*6 2022 3 A 23 BN THEERET. Mttt eH I (FIRITHER

6. Completed the liquidation on March 23, 2022, and Mizuho Bank took over the functions of the Company.

BTN S EREESHEDSS. ITRILF—ERANMHERSNCI S T+« T« OFEZEEN (CHEEt

7. Figures for consolidated subsidiaries, equity-method affiliates, and other entities for which energy consumption has been confirmed are aggregated under provisional calculation.

* AT, Bh. Bk, GRAXR #BHAR HVUS BR-BK - SK: RRL BAUZIRILF—EHE, BHERE  SEHSUNSOFHBAES KUBRRE(CLDIENE. BETRIILF—
FCENEHOBIRAZ 1 —FICIDBIXRENEDEET

8. Kerosene, Light oil, Heavy oil, Liquefied Petroleum gas, City gas, Gasoline, Steam, Hot water, Cold water are, in principle, purchased energy consumption. Electricity consumption is the annual amount of
electricity purchased from each power company and the amount of electricity generated by private power generation. Renewable energy is mainly total amount of renewable electricity from power company’s
renewable energy menus.
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EESE (COHEHE) / Calculation method (CO, emissions)

*9

*10

10.

*11

1.

*12

12.

*13

13.

p——

BE(C (SRR L SRDEE (CRE S DiAR(CE D <HILERESZFER. EER(E [ TRILF—FEREX TRILF—EOHIHGRE] . 0. EENTRIILTSHES KUBHENTRILT —EEDOE(CDLTIL

BEL(CHOHURADEEZ(CLDBET —FZRBE ULz, —BUFIOARE L ERRDEDNHDDET .
Figures were calculated using the emission factors based on the Act on Promotion of Global Warming Countermeasures (Japan). The calculation formula is “Energy consumption x Emission factor per

energy” .Please note that with regard to the volume of direct and indirect energy consumption, past data has been reviewed because of changes in the applicable locations due to relocation of offices and
other factors and, therefore, some data may differ from information made public previously.

RISE - BEEEANROBISEERHHFRHRCRBOBRBEER OERIENGE. ARRIENGES (Y- vy NEER), 2EFHOFYE (O5—> 3> BEH) ZRVTEE
CO2 emissions are calculated based on the basic emission factors, the adjusted emission factors (for market based) of each electric power utilities, and the national average emission factors (for location

based) as listed in the emission factors by electric power utility published by the Ministry of the Environment and the Ministry of Economy, Trade and Industry.
EFRT)LF— ORI FEZRAVWCEE

CO, emissions are calculated based on the International Energy Agency country-specific emission factors

Scope2 (¥W—ow hE#) OBHEF. BRERY—Iy MNE%E, BINIOT—> 3 > BEEOHIBGREZRAVWTEE

Electricity of Scope2 (Market based) is calculated using the market based emission factors for Japan, and location based emission factors for outside Japan.
HTSAFI—>ZBUCRENRHRLEEE(CEATIEART A RS> ver.2.5] (RIEE-BHEEE, 2023F3 A)

" Basic Guidelines Ver. 2.5 Concerning the Calculation of Greenhouse Gas Emission Volume throughout Supply Chains” " (Ministry of the Environment and Ministry of Economy, Trade and Industry, March
2023).

SB=FRE (CO,HHHE) / Third-party verification (CO, emissions)
Scopel BKU Scope2 [CEUL. 2022 F 11 AICENTNEBED 71.2%. 82.3%([CDVWTE=ZBIRIIZZRLUTVET,
Scope 1 and Scope 2 have received third-party verification for 71.2% and 82.3% of actual results, respectively, in November 2022.

(€]

*

SE=ERNAR
Iltems which received third-party verification.
E=ERFIEE (A9 (FHRITERD)

Iltems which received third-party verification (for Mizuho Bank in Japan).

S5=H{RSL / Independent Assurance
Yo B=BFER (JIL-T7%)

Iltems which received Independent Assurance (for seven group companies).

-XIEREAR 2022 FE (2022 F4 A 1 BHMS 202343 A 31 H)
-Period of Data Computation : FY2022 (April 1, 2022 to March 31, 2023)
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=1y 2018 & 2019 & 2020 F£E 2021 F£E 2022 F£E*
Unit FY2018 FY2019 FY2020 FY2021 FY2022*
oK Fmd
1,137 1,042 906 786 730
KEERAE Tap water Thousands m?
7| 3
Water usage K Fm 1,011 933 822 731 704
Sewer water Thousands m®
7
£ t- CO; 227 208 181 159 146
Tap water
==t 7
C0 }ﬁ’a,a; oK t- CO, 455 420 370 331 317
CO; equivalent' Sewer water
o=
et t- CO; 683 628 551 491 463
Total

EESR  ERDIIL—TF 61t (HTEFET+4F>22vILTIL—T . HT(FRIT. HT(FEFERIT. HI(FIES. #ITEVH—FFTI/O2-X2 7w MRS Ak One, 2021 FEFTIKIBHTFT
FSANR=RITILARRZ A K3 ZED 7 1)

Scope: 6 group companies (Mizuho Financial Group, Mizuho Bank, Mizuho Trust & Banking, Mizuho Securities, Mizuho Research & Technologies?, and Asset Management One. Up to FY2021, for 7 group
companies, including, former Mizuho Private Wealth Management®.) in Japan.

1 [HREHIRER CHHHERE CB T2 ZTDMILEETES 1 RS> ] GRRERER. 2017F48)

1. Calculated based on the Guidelines for Calculating Greenhouse Gas Emissions Other than Energy-Related CO, under the Tokyo Cap-and-Trade Program (published by the Tokyo Metropolitan Government's

Bureau of Environment in April 2017).

*2 |BH Y (FREATAT BXY IBH T (FEIRIGH

2. Former Mizuho Research Institute and former Mizuho Information & Research Institute.

¥ 20224 3 A 23 B TEEHRET. Hitiee e 9 (FIRITHRM

3. Completed the liquidation on March 23, 2022, and Mizuho Bank took over the functions of the Company.

X BEE

*. Provisional values.
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&R - FEY) Resources and waste

B 2018 F/E 2019 2020 FE 2021 FE 2022 FE
Unit FY2018 FY2019 FY2020 FY2021 FY2022
RDTU—28 x
BOTV=> §ltl: . % 99.8 99.9 99.9 99.9 100
Green purchasing ratio (for paper)
HRAE t 3,260 2,716 2,122 1,903 1,764
Paper usage
BAEREH 2P R
A ) % -9.0 -16.7 -21.9 -10.3 -7.3
Rate of change from the previous year

SR ERDIIL—-TF 61t (HTEFE T4 F>2vILTIL—T . HT(FRIT. HT(FEFERIT. HI(FIES. #ITEFEVH—FFTo/O02-X 7w RS Ak One, 2021 FEFTIKIBHT(FT
FSANR=RITILARRZ A N2 ZED 7 1)

Scope: 6 group companies (Mizuho Financial Group, Mizuho Bank, Mizuho Trust & Banking, Mizuho Securities, Mizuho Research & Technologies', and Asset Management One. Up to FY2021, for 7 group
companies, including, former Mizuho Private Wealth Management?.) in Japan.

¥ |BH Y (FRERTRA SXU [BH T (FBEHRAH

1. Former Mizuho Research Institute and former Mizuho Information & Research Institute

*2 2022 3 A 23 ANTEERT. Ltz 9 (FIRITHRMS
2. Completed the liquidation on March 23, 2022, and Mizuho Bank took over the functions of the Company.

Bifi] 2018 FfE 2019 & 2020 & 2021 FE™? 2022 FE
Unit FY2018 FY2019 FY2020 FY20212 FY2022
FER t 3,749 3,427 2,934 3,350 2,527
Generated volume
BRAZ
t 2,971 2,673 2,178 1,992 1,919
REME Reuse/ recycled volume
Di | vol ES
Isposal volume | ERE t 778 754 756 1,358 607
Disposal volume
! L=
Jij/r,lj) ) % 79.2 78.0 74.2 59.5 76.0
Recycling ratio
FER t 3,040 2,745 2,212 1,843 1,646
) Generated volume
AR E—
Combustible = t 2,483 2,225 1,767 1,440 1,233
aste Reused/ recycled volume
Wi
I 74
ﬁj/r_fj)l’_'__ % 81.7 81.1 79.9 78.1 74.9
Recycling ratio
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==¥iv) 2018 & 2019 & 2020 F£E 2021 FE™? 2022 F£E
Unit FY2018 FY2019 FY2020 FY20212 FY2022
FER t 2,440 2,206 1,781 1,480 1,297
Generated volume
wI= )21
f i t 2,299 2,053 1,641 1,288 1,092
Waste paper Reused/ recycled volume
] 5574
Jbb(./)) l/_'__ % 94.2 93.1 92.1 87.0 84.2
Recycling ratio
FER t 549 568 557 1,307 635
Generated volume
| =
Ny AR t 363 358 280 392 490
. Reused/ recycled volume
Non-combustible =R
waste _;Ei t 186 210 278 915 145
Disposal volume
] 5574
Jbb(./)) l/_'__ % 66.1 63.0 50.2 30.0 771
Recycling ratio
0 A Fg*1 Bl
HBBIPRE N #FE 15%2 15 17 15 13
Scope of business facilities covered' Facilities

' HTFRT. HITFEFERT. FTEFES. HITEVT—F T/ OS—-XOFREAE - £ 45—
1. Head offices and data centers of Mizuho Bank, Mizuho Trust & Banking, Mizuho Securities, and Mizuho Research & Technologies 3.
2 HLROFHE - BERDZsh—RFI (CIENN

2. Temporarily increased due to integration/ relocation of facilities.

*  |BH T (FREAFRA HXU [BH T (FIEHRAETH

3. Former Mizuho Research Institute and former Mizuho Information & Research Institute.
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£ Social

AME Human rights

N ¥sFa
)\*Eﬁﬁ' https://www.mizuho-fg.co.jp/csr/human/respect/index.html
Human Rights Policy Human Rights Policy
https://www.mizuhogroup.com/sustainability/human-rights/respect
. _ NEBSICED
%n*i@ E ==] b EEJ 3_573_%1' https://www.mizuho-fg.co.jp/csr/human/respect/index.html
Policy on freedom of association Included in the Human Rights Policy

https://www.mizuhogroup.com/sustainability/human-rights/respect

ANEAECED
FEERI & https://www.mizuho-fg.co.jp/csr/human/respect/index.html
Policy on equal opportunity Included in the Human Rights Policy
https://www.mizuhogroup.com/sustainability/human-rights/respect
NESEORBE(ICEITT
INSAA> Fﬁ%ﬂﬁﬂ:@rz&)@ﬂﬂ 9] ?ﬁﬂaf https://www.mizuho-fg.co.jp/csr/human/structure/index.html
Efforts to Prevent Recurrence of Harassment Promotion of Our Human Rights Policy

https://www.mizuho-fg.co.jp/csr/human/structure/index.html

J2TSAT R (EREET)

WE‘B@%&‘%HE (:| >7’547>7\ - 7R I\f’( )) https://www.mizuho-fg.co.jp/company/internal/compliance/index.html
Compliance Hotline Compliance

https://www.mizuhogroup.com/who-we-are/internal/compliance

ABEZXR Human Capital

ABEZ3>
https://www.mizuho-fg.co.jp/csr/employee/index.html
e = e HR Vision
HENEIT - TEFEE https://www.mizuhogroup.com/sustainability/employees
Employment practices and health and safety at work (FHT(EF) DABOEARYS —

https://www.mizuho-fg.co.jp/csr/employee/pdf/policy.pdf

Mizuho’s HR Policy
https://www.mizuhogroup.com/binaries/content/assets/pdf/mizuhoglobal/sustainability/employees/policy.pdf

. (HY(F) ODEI OZw hXA>
HAN=2FA - TOATAAZ2DIL—232 https://www.mizuho-fg.co.jp/csr/employee/pdf/diversity.pdf

Diversity, EqUity & Inclusion Mizuho’s Commitment to Diversity, Equity & Inclusion
https://www.mizuhogroup.com/binaries/content/assets/pdf/mizuhoglobal/sustainability/employees/diversity.pdf
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(H#TF) DABOEARYS—(CED
)\*7}55%75%1’ https://www.mizuho-fg.co.jp/csr/employee/pdf/policy.pdf

Policy on employee development Included in Mizuho's HR Policy
https://www.mizuhogroup.com/binaries/content/assets/pdf/mizuhoglobal/sustainability/employees/diversity.pdf

BifH3I%RIE Responsible financing and investment

RIT - HR(CERE UTZIRE DR D 758

https://www.mizuho-fg.co.jp/csr/business/investment/pdf/environment.pdf

Environmental and Social Management Policy for Financing and Investment Activity

https://www.mizuhogroup.com/binaries/content/assets/pdf/mizuhoglobal/sustainability/business-activities/investment/environment.pdf

BEEHDIMEEFICEAT D8 [E{Td BARIYER] OHRA (BAMRRF 10— Ry T - O— R) AOH T (HEFRITORES
Policies on responsible ﬁnancing and investment https://www.mizuho-tb.co.jp/corporate/unyou/pdf/stewardship.pdf

Mizuho Trust & Banking's Policies with respect to Japan's Stewardship Code (Japanese only)

KBAMIAF1IT—RIVT - A= RIADTLEY RIHZZ A |~ One OEEESE
http://www.am-one.co.jp/company/sscode/

Asset management One’s Policies with respect to Japan’s Stewardship Code
http://www.am-one.co.jp/english/information/stewardship/

IOT—5—RRINDEDIE

IOI-@-L@EU@H@R Cﬁﬁﬁ https://www.mizuho-fg.co.jp/csr/business/investment/equator/index.html
Adoption and application of the Equator Principles Equator Principles

https://www.mizuhogroup.com/sustainability/business-activities/investment/equator

BfEfHBiE Responsible procurement

SE(CRE 9 DERRA#
EE(CRI I DERES & https://www.mizuho-fg.co.jp/csr/communication/mizuho/pdf/20220630_initiative.pdf
Procurement Policy Procurement Policy

https://www.mizuhogroup.com/binaries/content/assets/pdf/mizuhoglobal/sustainability/communication/mizuho/procurement_policy.pdf
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AEBIYRZ A~ Employee management

ABEZXR Human Capital

==Ly} 2018 FFfE 2019 £ 2020 F£E 2021 & 2022 FFfE POEH
Unit FY2018 FY2019 FY2020 FY2021 FY2022 Scope
BY A 58,727 56,225 54,055 51,056 49,068
Total Persons
£ val A 22,665 21,643 20,729 19,691 18,988
ale
SHEERNMRES Persons (43%) (43%) (43%) (43%) (43%) A
PR Employees in Japan 4 Femal A 29,942 28,601 27,524 25,976 25,020 -
. mbe’: of amployees emale Persons (57%) (57%) (57%) (57%) (57%)
u Y/ — - =
SEIBNRMERAT A
BINR @xﬁﬁ? 8 4,867 4,917 4,728 4,449 4,207
Employees hired outside Japan Persons
SEZALEES N
Employees dispatched to our offices Persons 1,253 1,064 1,074 940 853
from other organizations, and similar
H A
40,036 38,592 37,505 35,906 34,650
Total Persons
EEASZEEE 5B A
20,952 19,989 19,069 18,013 17,233
Regular employees Male Persons
A
X 19,084 18,603 18,436 17,893 17,417
Female Persons
N N A
?I'otal Persons 12,571 11,652 10,748 9,761 9,358
BHEIZEEES
Employees with a fixed- % A 1,713 1,654 1,660 1,678 1,755
term contract Male Persons
Z A
10,858 9,998 9,088 8,083 7,603
Female Persons
30 A
R A 10,291 9,739 9,146 8,167 6,956
Under 30 Persons
s S5 A
.ZE{E%E@” = 6,144 5,742 5,379 4,727 3,913
FHERLBIAZL Female Persons A
Number of domestic 30~49 5% A -
25,921 24,212 22,882 21,824 21,627
employees by age group Age 30 to 49 Persons
>5att A 14,918 13,892 12,924 12,180 12,006
Female Persons
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==Ly} 2018 FFfE 2019 £ 2020 & 2021 & 2022 & POE
Unit FY2018 FY2019 FY2020 FY2021 FY2022 Scope
ERREEED 50 A k£ A
16,396 16,293 16,225 15,676 15,425
FHERLBI AL 50 or older Persons A
Number of d ti >, | -
pmber ot domestic o5t A 8,880 8,967 9,221 9,069 9,101
employees by age group Female Persons
LEA
h I 39 40 40 40 40
Total Age
4 B DT ESS? 5
MEEDFIFR B Fiiip 1 1 a1 1 42 A
Average employee age? Male Age
LEA
X I 36 37 38 38 39
Female Age
T@of:l ngrs 14 14 15 15 16
WEB DT ENH 2 = pe
Average employee length of 16 16 16 16 17 A
service? Male Years
X i 12 13 13 14 15
Female Years
F777
=2 A 5,778 5,879 5,331 5,245 5,438
Asia (excluding Japan) Persons
KM A
- 2,320 2,424 2,586 2,784 2,793
BIMRMEE Rt E D AS 5 Americas Persons
Number of employees hired B
tside J 1 R
outside Japan M A 1,771 1796 1,770 1778 1,870
Europe Persons
ANE.
st A 9,869 10,099 9,687 9,807 10,101
Total Persons
xX $T
IR AL A 1,084 840 795 639 766
Number of new graduate hires Persons
xR 3 *3 { ES
HEAER & . THEAEL A 462 325 291 218 239 A
New graduates hired® Number of female new graduate hires Persons
1 3R
i % 42.6 38.7 36.6 34.1 31.2

Ratio of female new graduate hires
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1==tiv} 2018 FFfE 2019 & 2020 £ 2021 & 2022 & POE
Unit FY2018 FY2019 FY2020 FY2021 FY2022 Scope
| )7 #
FrITRAER A 275 73 196 134 679
Number of mid-career hires Persons
| )7 ®
s FUUTRBIE % 12.9 6.4 19.1 21.2 515
Fv U7EREL Ratio of mid-career hires A
Mid- hi (PN -
id-career hires A . _ A 182 44 121 73 288
Number of female mid-career hires Persons
14 H 3R
Qlitt-,- . . % 66.2 60.3 61.7 49.0 42.4
Ratio of female mid-career hires
722 A - 4 10 21 34
Digital Persons
BT 05
frﬂj_ Iigdj t o A — 7 14 20 58
SHiR inancial Products ersons
Fv U RAER NEPEER A 0 3 3 » A
Mid-career hires Internal Audit Persons -
by skill level )2 s A 1 1 , 2
Risk Management Persons
9~ FSA7>
/jj% TR A _ 0 ] 5 12
Compliance Persons

1 3AXE%R, 3ARBICREERIEHEESER .
1. As of March 31 of each year. Numbers do not include employees for whom March 31 was their last day of employment.

2. Regular employees (excluding employees hired outside Japan) are covered.

B 4 G

3. For new employees hired with plans to start in April of the following year.
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BENEIT - Z2BE  Employment practices and health and safety at work

1==tiv] 2018 FfE 2019 FE 2020 & 2021 €E 2022 F£E POES
Unit FY2018 FY2019 FY2020 FY2021 FY2022 Scope
KE S
%ﬁiiﬁ d [D,f{;f%%il % 129 111 99 86 83
SRR o l:e e | acadents Accidents 6] 7] [6] [6] (5]
Numbers of work-related [;;;;E;n e_a:;*%%E A
accidents ]CL ° t=' [Dl e t] % 105 99 120 95 118
ommuting-related accidents .
[resulting in leave] Accidents (91 [10] [19] (8l [10]
I>H—T A RRTOT? y 5
Engagement score? ’
A>20)I—=23>X0773
> : /3 > % . . . . 55
Inclusion score
HBDPOHL ,

s % — 64 64 62 59
HESHEAT Job satisfaction ? A
Staff S 1 <HF(F>D—8 DFE h

ansuney #9F>OBELTOHE % - 63 65 44 57
Pride in being a Mizuho employee
AR % — 69 73 74 77
Relationships
A “29-\4 . w = I E@r\-\-ﬁ
SARE - by TEDORBEE % _ 43 46 3 42
On-the-spot sense of management

AR g

HCEHSERE % 3.26 3.26 2.70 3.71 3.65
Voluntary employee turnover rate

OB RS OB
BC#ERBEDIRNL BCH#SIRmES ‘ A 1,484 1453 1158 1,550 1,450 A
Voluntary employee turnover Number of employees who resigned Persons

S5utt . A 773 757 582 733 677
Number of female employees who resigned Persons
B . A 62 49 21 45 16
A S OEERRIAST Number of retired employees Persons A
New employee turnover B R Ia
P % 3.3 4.6 2.5 59 2.5
Turnover
HITEIT1F S vILIIL—
IS EEEEARRONA
JHREHEE RRAHESRAONE % 75.9 76.0 84.4 77.6 78.0 D

Mizuho Financial Group
Employee Union

Percentage of union members within workforce
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' BERE  HERHFABRDOREIEEZ 1~5 D5 BREDSE, 4,5 LEBUZEIS
1. Data compilation: Percentage of the participants who gave favorable ratings.
T2 —T A MBRERR | BISHEE - HADFED - ERF - BRNEMER

N

B AOIN—TDIRBRERME AN - BHSLE - HEBRTODRND - —kEk

3. Inclusion: Diversity, individual expression, relationships with colleagues, sense of belonging.
2022 FELOEBZEEELTCWVDIzH, BEE
4. Figures are for reference only, as the questions have been changed since FY2022.

26

Engagement: Willingness to recommend Mizuho, pride in work, sense of achievement, desire to contribute.
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SAINN=2F 1 - TUAFT1 &1>2)L—=3> Diversity, Equity & Inclusion

1==tiv} 2018 H3H 2019 A3 H 2020A3AH 2021 A3 A 2022 348 2023 3 A POE
Unit Mar 2018 Mar 2019 Mar 2020 Mar 2021 Mar 2022 Mar 2023 Scope
7849+ Outside Japan
BINRIMELAH B O eI "
iﬁtigizm:jr:nfna Eerfigift ositions outside Japan filled by employees % a4 44 64.2 64.1 83.5 84.3 B
) g 9 P P y empioy (A.persons) (173) (175) (443) (428) (2,347) (2,424) =
hired outside Japan
==tiv 201878 2019 7H 202078 2021578 20225 7H 2023538 PUES
Unit Jul 2018 Jul 2019 Jul 2020 Jul 2021 Jul 2022 Mar 2023 Scope
EA  Japan
BRRAE R % 5 5 6 6.7 7.7 9.0 A
General manager equivalent and above? (APersons) (246) (254) (282) (346) (412) (320) -
SRRAR IR 72 % 14 15 16.3 18.0 19.0 18.5 A
TS TR H SR Manager equivalent and above? (APersons) (1,714) (1,829) (1,862) (2,247) (2,351) (2,472) -
Percentage of management
positions filled by women RS £ % 27 28 29.8 30.6 31.5 30.5 A
Assistant manager equivalent and above? (A Persons) (4,962) (5,119) (5,196) (5,782) (5,830) (6,221) -
EFCEEM % . _ _ 29.4 28.3 26.2 E
Women? in junior management positions (267) (256) (130) -

BT PILAY Y TEERIEER | KDRMEE, BIMLROEERRZ SIS DIRMTANEEDIE, B (HI(FRIT - HI(HEFERIT - T3 OEE. 2022 FELDEEHOEE
ZEE,

1. Total of Mizuho Bank, Mizuho Trust & Banking, and Mizuho Securities. Criteria for management positions changed as of FY2022.

*2 2023 FELD. PEREFECEDELHEEMIZEOBEREEZRBE L, FER T 2023 F 3 AFEEEH. 2022 F 7 AURIEREIEAN (FIFEFTF>2vILIIL—T, #T(FRT. #T(HETE
R17. HTFIH) 8. 2023 FE 3 AFEEGEAN (HIEFT1F>>vILIIIL-T . #TFRIT. HT(FERRT. #TFEH. #TEFVH—FFTo/05-X) &E&.

2. In FY2023, we revised the standards for calculation to align with the medium-term business plan. Figures for March 2023 were calculated using the new definition. Figures before July 2022 for Japan (Total
of Mizuho Financial Group, Mizuho Bank, Mizuho Trust & Banking, Mizuho Securities), and figures of March 2023 are Japan (Total of Mizuho Financial Group, Mizuho Bank, Mizuho Trust & Banking, Mizuho
Securities, Mizuho Research & Technologies).

¥ 20 NEIERE. 2020 A K DAIERILA
3. Woman in management positions in their 20s. Started to measure from FY2020.

Bifi] 2018 4 H 20194 H 2020 4 A 20214 B 2022 F 4 B 202348 POES
Unit Apr 2018 Apr 2019 Apr 2020 Apr 2021 Apr 2022 Apr 2023 Scope
i v ol 7
SIRRASELIR . . % 57.5 42.6 38.7 36.6 341 31.2 A
Percentage of woman in new graduates hired
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B 2018 4 H 2019% 4 H 2020 4 A 20214 B 20224 B 2023438 POES
Unit Apr 2018 Apr 2019 Apr 2020 Apr 2021 Apr 2022 Mar 2023 Scope
| ) 574w ETERY R
Fr UVRREEERL o . ‘ % — — — 15 16 16 A
Percentage of management positions filled by mid-career hires*

* 2022 F 4 AFTIE BR (HFETAF>2SvILIIL—-T, #T(FRIT. #T(FEFERIT. #TFH) &8
4. Figures until April 2022 are for Japan (Total of Mizuho Financial Group, Mizuho Bank, Mizuho Trust & Banking, and Mizuho Securities).

==t} 2018 FFfE 2019 FE 2020 FE 2021 FE 2022 FE PO
Unit FY2018 FY2019 FY2020 FY2021 FY2022 Scope
(D 3 /E;_—%—_:~5
BHaRES ) % 75.3 771 70.3 76.0 78.3 A
Percentage of paid annual leave taken by employees®
f=d]=] 7E37°5%6
FURRAREEE _ % 100 93 98 97 104 A
Percentage of eligible male employees who take childcare leave®®

s 2021 FEFTIE BA (HFET1F>22vILII—T,. #T(FRIT. HI(FEERIT. H»TFH) &8

5. Figures until FY2021 are for Japan (Total of Mizuho Financial Group, Mizuho Bank, Mizuho Trust & Banking, and Mizuho Securities).

¥ SEIIEICKD. 2022 FEMNSEEEHIL -V EERALTEY (BIEAESE LB EBNRIROESEIS). 2021 FELUAIZ. BHIRBOBHERZEM.

6. Due to revisions to relevant laws, FY2022 results have been calculated using legally defined rules (percentages of employees who take childcare leave), while FY2021 results have been calculated using
Mizuho’s own methods.

BHfT 20186 B 2019% 6 B 20206 B 2021 %6 B 2022 %6 B 20236 B POES
Unit June 2018 June 2019 June 2020 June 2021 June 2022 June 2023 Scope
S\ EEE AR
RN VVEREM o N % 2.21 2.49 253 2.46 262 2.73 E
Percentage of employees who are individuals with disabilities
S \EE #
RN WERA AR o - A 795 890 963 907 930 941 E
Number of employees who are individuals with disabilities Persons
BAfi] 2018 FFfE 2019 F£E 2020 FE 2021 & 2022 FE PO
Unit FY2018 FY2019 FY2020 FY2021 FY2022 Scope
)
2E % — — 44.0 447 46.8 c
All employees
= [l
temdativie % — _ 46.2 465 4856 c
Regular employees
AE IE = )
BUBEROER SETEAEFS B o B B 976 083 301 c
Gender wage gap Non-regular employees
1|
e % — — 87.9 89.2 89.7 A
General manager level
RETE % — — 89.7 90.3 90.9 A
Manager level
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==Ly} 2018 & [E 2019 & 2020 FE 2021 §E 2022 FE POEH
Unit FY2018 FY2019 FY2020 FY2021 FY2022 Scope
ZILED | A A=ty
NEANGEDIRE =8 . ‘ A 7 6 6 9 9 E
Number of foreign Executive officers’ Persons
executive management TR A 2 7 E
positions Operating officers’® Persons _
==Ly} 2020 7H 2021 7H 2022 7H 2023 7H POEH
Unit Jul 2020 Jul 2021 Jul 2022 Jul 2023 Scope
- A
ZEAET Total 170 96 101 105
Persons
M ST
TS - - A 5 o 3 5
Female executive officers’” Persons
IS E R
SRR _ - % 2.9 2.1 3.0 4.8
Ratio of female in executive management positions®
b . A B 37 33 39
Number of directors Persons
LA A
632) ’fﬁm 9 9 9 3
Female directors Persons
BRI LI % _ 54 6.1 7.7
Number of executive Ratio of female directors ’ ' ' A
management positions PITIR+BITIRE A . 59 68 66
Number of executive management positions Persons
' PR P
BT ﬁ |‘$¥%HT'TRE % 3 0 1 2
Female executive officers
' PR FEB=
=8 rﬁ}uﬂx =8 Iiiﬂmyétt % . 0.0 15 3.0
Ratio of female executive officers
(TIEEE"T'8
PUTIRE T A — 283 272 240
Operating officers’”® Persons
LHTIRE A 6 7 13
Female operating officers Persons
1)/ 751 ;_'Y_(
SETRBLLE % — 2.1 26 5.4
Ratio of female operating officers

20217 A REAKTIZREL. #TESZEHN (IBTREZED). BIMRIRAOITIEEEED,
7. InJuly 2021, the executive structure was reviewed and Operating Officer position was established (including the former Executive officer position.) The above numbers include locally hired operating officers.
¥ RBIDEC, B2/ Z— ATy b JIL—TESZRE T DMz iE DR ERIME
8. Executive management staff who are responsible for the management of the company, unit, group, or division, similar to executive officer.
¥ EEEES C TR E D ABE R UIZEIS
9. Ratio of the total number of female directors and female executive officers.
29
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==Ly} 2018 & & 2019 & 2020 FE 2021 & 2022 FE POES
Unit FY2018 FY2019 FY2020 FY2021 FY2022 Scope
TR0 2% #0411
AR BRES A 1,032 878 715 774 850
Employees newly appointed to management positions'® Persons
PR =
LA A 257 273 198 266 236 c
Female employees Persons
t&tl@- % 24.9 31.1 27.7 344 27.8
Ratio of female employees
" )57 2 IS B 11112
QEFETJUfFT’ JJ Fﬂ%%ﬂ/ \ I\jEIQj/_\/tIl])\yﬁ( )\ 199 218 335 412 262 A
Number of participants in career development support programs for women'-'2 Persons
- = OEHIAE
WIIZSZE ST —DENA A 834 688 473 718 1,498 A
Number of participants in balance support seminar Persons
YR EEIER
M2 RBE BRI B A 4468 4301 4654 5,224 4507 A
Number of users of balance support system Persons
HSMEEFIEFRAAZ (6 #AMUL) 3 A 9 6 5 3 10 B
Number of people using the Global Mobility Program (More than 6 months) Persons B
HSMEEFIEFIRAAZ (6 w AURK) A 32 16 0 0 0 B
Number of people using the Global Mobility Program  (Less than 6 months) ™ Persons B
ke P2 PR | RE 15 R *16
e A 1,493 1,672 2,071 2,303 2,416 G
Number of retired employees using the continued employment system'™'® |  persons

0 REBEBADERBEDH
10. Refers to manager equivalent positions.
1 BHAERBEUICH. BFEEOHEEEL.

11. We revised the method for calculation. Figures for previous years were calculated using the new method.
22022 FELD. FRRARZEEEFTHESF Y U TH A S HEICHS.

12. From FY2022, the training for assistant manager was integrated into career design training.

T8 2023 FELRE. MREBEGILA URSHEUBIREL : BA - 85 (25 - BESEFHAT - TEAN) 28 A%ELE

Secondees D55k

13. From FY2023, we will expand the scope of information covered (Mizuho Bank's Global Mobility Program and Mizuho Securities's Global Mobility Program for Secondees hosted in Japan and overseas

(branches, representative offices, and overseas subsidiaries)) and no longer indicate the sum total.

4 2023 FELE. MREEEILAURSTEMBEIZFELL  BA -85 (25 - BIESSEHM - MUEAN) B2ALE U, #T(FRI1TD Overseas Training Program KU H T (FEEZSD Global Mobility Program

for Trainee H'f5k

14. From FY2023, we will expand the scope of information covered (Mizuho Bank's Overseas Training Program and Mizuho Securities's Global Mobility Program for Trainees hosted in Japan and overseas

(branches, representative offices, and overseas subsidiaries)) and no longer indicate the sum total.

5 FERBSORIE, SEREREATEEORE(CAID., EFRICHEER T DHIE
15. Number at the end of the fiscal year. A system providing for continuation of employment after the mandatory retirement age, which is based on the intent of the Act on Stabilization of Employment of Elderly

Persons.

*16 2018 FELE. BN EDEIAEREIMAAEA SV, SIEFAEENEM
16. Since FY2018, the number of employees using the system has increased due to the introduction of a framework for employees with a fixed-term contract to transition to permanent employment.

30
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D—25+J){S> X Promoting work-life balance

BAfi] 2018 FFfE 2019 & 2020 F£E 2021 & 2022 FFE PUEH
Unit FY2018 FY2019 FY2020 FY2021 FY2022 Scope
T OBEHEAIREVS B 2L = 15.2 15.1
e Average number of days of paid annual 15.1 154 14.1 (RTSE%Y) (RTS%Y) A
f%i'f*HFXHRﬁHk/R leave taken Days (Expect RT) (Expect RT)
aid annual leave usage r—
RS % 75.3 77.1 70.3 76.0 78.3 A
Percentage of paid annual leave taken'-?
A
BIRAESZISE AR Persons 4,340 4,166 4,089 3,270 3,993
Number taking childcare leave (>B55MH) (1,915) (1,724) (1,647) (793) (1,444)
(male)
ORIV FSFI B A
PR 3,152 3,377 3,591 3,775 3,207
BIREAESESIRR Employees working reduced hours Persons
Number of employees taking SRl e A
childcare leave Percentage of employees returning to work % 91.4 92.6 94.2 94.3 94.1
after childcare leave
BB IRAREEUSE??
Percentage of eligible male employees % 100 93 98 97 104
taking childcare leave?®
TTEEARIRESIAST TEEARESZEUSE A R
Number of employees taking Number taking family care leave (to care Persons 19 28 40 39 31 A
family care leave for a sick or aging family member)
BT 21.2 194 19.9 21.0 221 D
Hours
- fl 214 5 5
A1 DTN =T 255 260 10 58 260 u
Average number of overtime hours worked per month Hours
BT 17.9 19.0 204 215 214 1
Hours
—R& D OEREREN 60 K ZBX 2EI& % 0 0 0 0 0 D
Ratio of employees who worked more than 60 hours of overtime in any % 0 0 0 0 0 H
given month % 0 0 0 0 0 1
e 2 B B B . 7 R
A )AL ATHE Number of times Number -
L PN -
Mental Health Training ZHIAEL N A _ . . 47,059 36,560 A
Number of participants Persons
W /TR TR
APLAFT J/jx,*ﬁ,_'_ % 95.2 92.1 92.0 89.0 93.1 A
Stress check examination rate
EHRERDY EEDE
TR OB ER2 % 86 87 86 76 86 G

Rate of retests for periodic health
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==y} 2018 FE 2019 FE 2020 FE 2021 FE 2022 FE PO
Unit FY2018 FY2019 FY2020 FY2021 FY2022 Scope
NS | g,
A Ry OOERMEIFIAEL A 2,817 2,802 2,310 2,759 2,025
Number of users of cost assistance for physical examinations Persons A
W | Es -
I LY IATA LORIBARK A 2,823 3,469 3,442 3,657 4,894
Number of employees using flextime Persons

1 BEAIREVSREERTSHEE 20 B (W S ERARESEROEIS
The percentage of paid annual leave days taken is the average number of annual leave days taken divided by the 20 days paid annual leave provided.
2021 EEFTE. BA (HFTET1F>2vILIIL—TF . #T(EFRT. »TFEERT. »TFiS) &8

-

N

2 Figures until FY2021 are for Japan (Total of Mizuho Financial Group, Mizuho Bank, Mizuho Trust & Banking, and Mizuho Securities).
B EMIEICKD. 2022 FENSEEEL/IL-IILZEAL CEL (BRAEE CERENKRIBROEISEIS). 2021 FEMAIE. BHMBOETEEZEA
3 Due to revisions to relevant laws, FY2022 results have been calculated using legally defined rules (percentages of employees who take childcare leave), while FY2021 results have been calculated using

Mizuho’s own methods.
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AMBERL Talent development

B 2018 /& 2019 FFE 2020 FFE 2021 FE 2022 FFE PP
Unit FY2018 FY2019 FY2020 FY2021 FY2022 Scope
A i
ZEAL N _ — — 1,956,513
Number of participants A
= EDHE Persons
DBA$I&G_) i ) 48,868 58,448 227,101 354,846
Of these, training organized by HR
SFHE
%.:.EHLI . _ — — 61,856
Group training A
= EDHE Persons
DBA$I{E_O_) i ) 33,281 31,817 40,651 37,319
Of these, training organized by HR
>S5 ARE
7r/.74‘/.m _ _ — 1,894,657
Online training A
SHEABTEOHHE Persons
15,587 126,631 186,450 317,527
Of these, training organized by HR
HERRHMEBREE 1689.113
e Total training hours B4R B A
Training' = DIHE Hours -
SHEABIHEDHE 480,125 513,447 506,486 652,048
Of these, training organized by HR
1 A0 T HFHERSR _ _ _ 572
Average training hours per employee B RS '
SHEABTEOHHE Hours
11.0 12.2 12.6 14.4
Of these, training organized by HR
HIHMEER
— — — 3,280
Total training cost EXalE!
e = Millions
55 DFHE
- Yen 2,031 1,669 1,666 1,963
Of these, training organized by HR ’ ' ' '
Az 75 I%
1 A DFASFHEER _ _ _ 72,920
Average training cost per employee ==t
> 4 Yen
25 ABEEDHH 46,667 39,488 41,276 43,235

Of these, training organized by HR
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L=<y, 2018 FE 2019 E 2020 FE 2021 2022 FE PUES
Unit FY2018 FY2019 FY2020 FY2021 FY2022 Scope
R Iz — 31 28 65 56
Number of times Number
EEPE-
SEAR A — 1,388 605 2,785 2,405
Number of participants Persons
tHRBIBHE (20 £%) A
. -, — — — 888 749
Generational Training (20s) Persons
SHA D HHE N N
FrITTYA e BARBITHE (30 18) x
Career development Generational Training (30s) Persons — 242 219 627 340 A
training
tHRBIBHE (40 fRILLE) A
Generational Training (40s) Persons - 308 102 265 513
JERMERE R =T
Total training hours Hours — 11,104 4,357 13,967 11,995
1 AN D EGHER =
Avera . - — 0.3 0.1 0.4 0.3
ge training hours per participant Hours
SEHEIER 2
Number of times o ° 1* ° 14 21
Number
EEPE-
SERAK " A 199 218 335 412 262
Number of participants Persons
EPRARSE DR B AL A
; 55 24 27 115 123
HEI v U 7RI% Number of general manager equivalent Persons
YR=hTOTSA REALBOZEAL A
Career development Number of manager equivalent Persons 52 96 158 161 139 A
support programs for
ARk TS #
women (ARSI | A o o8 150 136 e
Number of assistant manager equivalent Persons
JERMERE R =T
Total training hours Hours 1,843 2,440 3,933 4,342 3,362
1 AN D EIHER =
Avera . i 0.0 0.1 0.1 0.1 0.1
ge training hours per participant Hours
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B 2018 F[E 2019 FE 2020 FE 2021 &£E 2022 FE PUE S
Unit FY2018 FY2019 FY2020 FY2021 FY2022 Scope
EHEEIK @
Number of times Number - 72 50 88 109
TEAE A
Number of participants Persons — 4,988 9,655 116,421 31,739
EERMAITAHEDZ B AL A
Number of general manager equivalent Persons - 2,863 1,005 4753 598
TR NFHE REEAIFTHEDZEAL ]
XRIA > MHE ) A — 2,125 8,560 111,668° 5,169 A
Management training* Number of manager equivalent Persons
LRBAFTHEDZHEALR A
Number of trainees at all levels Persons - - - - 25,972
FERRHEIRE RS
Total training hours Hours — 24,182 12,922 54,729 50,412
1 A2 0 ISR B
. — 0.6 0.3 1.4 1.1
Average training hours per employee Hours
EhEER EE
— 91 64 93 562
Number of times Number
=z
NRL:if)\jr&of articipants Pe;\ons o s 2,128 Sl [
IT 555 BSaiE partelp A
IT digital training® -
ERFER S
A ﬁﬁ?ﬁ S — 14,527 13,719 14,716 313,331
Total training hours Hours
= D I HER B
1AZEDFE ’.‘UFFH ikl ikl . 0.3 0.3 04 6.9
Average training hours per employee Hours
TITRE (ERHE)
Empl lected to fill int | A
S T EEHED mp?yee§ selected to fill interna 175 275 299 391 317 J
ot openings via the Internal Job Change Persons
= Program
Number of employees
selected for career S3TINE (IS4 A
advancement program Employees applied for the Internal Job Persons 521 820 955 1,199 1,118 J

Change Program
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BEfiL 2018 & 2019 FE 2020 & 2021 & 2022 FE PUES
Unit FY2018 FY2019 FY2020 FY2021 FY2022 Scope
XERNE
Empl lected to fill int |
mp.oyees‘ selected to fill interna A 11 20 o 2 6 D
openings via the Branch Manager Persons
Recruitment Program
BRRAE
Empl9yee§ selected to fill internal A 2 9 8 14 7 D
openings via the Younger Manager Persons
Recruitment Program
ZE+v U 7EEHED N
N e BRI A
Si8&E — 85 77 97 — — A
Employees switching job Tracks Persons
Number of employees
selected for career e A
advancement program . — 85 106 119 100 J
Internal concurrent assignments Persons
*8
HoHERE ‘ A . 1 6 g 12 A
External concurrent assignments® Persons
S ZE SR
SBREE . A — 119 298 417 606 A
External part-time work system?® Persons
FE || 8
Eﬁ%‘é%ﬂfﬂa%ﬂ; A . 3 . 14 1 A
Self-improvement leave system?® Persons
ERG gUY—-XJ)L— >IN—#
HAVY—RII—T) AT ;,jz ) A 1,180 1,935 2,364 3,332 3,746 K
Number of Employee Resource Group participants Persons
57 X 5 ¥
TILILFA Eﬁ%yil . A _ _ 114 160 727 A
Number of registered alumni Persons

1 WHEDEEETEERISE. 2021 FEFE TIEIABEEDIME, 2022 FELUBREIABEEOEIPINEHT DHECESE

. The scope of aggregation was training organized by HR until FY2021. From FY2022, the scope was changed to training organized by all departments, including HR.

2 2020 FELREG. RBECKDEMOMNELRDCH. RHEELEDHMERIEDH L

. Since the number of training sessions after FY2020 differs depending on the participant, only the number of training sessions common to all participants is listed.

° 2022 FELD. FREASEETTHE ST UT7TH A UHECHRS

. The training for assistant manager was integrated into career design training from FY2022.

* HHEDEETERIE. 2021 FEF TIRIABEEDAMIRI A hHgbEBN E UIZHE, 2022 FENSIFABEED IR A MEITTHMELZMRICEE, EFHHTROZE(CHL. BERZHEEN
DIEBREZEE
The scope of aggregation was training aimed at strengthening human resource management skills organized by HR until FY2021. From FY2022, the scope was changed to include all the HR-organized
training for management. The item name of the number of trainees according to the level has been changed due to the change in the subject of the aggregation.

2021 FEDODABRIESTE(CHV A2 S UHMEZEFRICEM

Conducted online training in conjunction with the revision of the human resource system in FY2021.
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© HHEDESTERE. 2021 FEF TERABEINIT - SRAFLATIL—TEEDIHE, 2022 FE LD LIFINEHET DHEICER

. The scope of aggregation was training organized by HR and IT and Systems Group until FY2021. From FY2022, the scope was changed to training organized by all departments.
T 2020 FEGEHEEERCH. IERABEEBUBD D IElzdRERL

. No results for FY2020 as the Branch Manager Recruitment Program was not conducted due to the reorganization of sales branches.

B FIRERORE

. Cumulative number of users

Y EEGRERORE

Cumulative number of approvers
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73){F> X Governance

BEfiL 2018 & 2019 FE 2020 F£E 2021 €£E 2022 FE POES
Unit FY2018 FY2019 FY2020 FY2021 FY2022 Scope
s
B — — 10 14 22 D
Number
A>T SA T2 ANGIRICBE T DIHEDEEL [E1%% 6 6 3 H
Number of compliance and ethics training sessions Number -
I
— — 5 3 2 |
Number B

££5t5E Data compilation
DIN—TR—-XTEE. BIEEUTWIERDHEFBIUTOTSAICDVWTEE. #TET1F>22vILIIL—T . HT(FRIT. T (FEERITTHBET - E U TEMUSIHEE 1 BIE&EST. DI, BEFE

Eo#EERELZITO
Initiatives and programs implemented and managed on a group-wide basis are included in the calculation. Training programs conducted by Mizuho Financial Group, Mizuho Bank, Mizuho Trust & Banking under

a common theme were counted as one training session. Figures for previous years were also revised.
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gibER (ANER)
Scope (Human Capital)

A HFET1FSvIVIIL-T . #TFRIT. HTFHEERT. #IFH. #ITEVH—FFo/O0>-X"
Mizuho Financial Group, Mizuho Bank, Mizuho Trust & Banking, Mizuho Securities, and Mizuho Research & Technologies’.
B #9'(FRIT. HI(HMEFERIT. H I (FEIHOXIE - BIEEFHAR - IRWEADRMIRADHE
Employees hired locally by branches, representative offices, and overseas subsidiaries of Mizuho Bank, Mizuho Trust & Banking, and Mizuho Securities.
C #FET«F>23vILII—T . »T(FRT. »T(FHEFERIT. #IFH. #ITEFVY—FTU/OS—-IXDIERER - JFEHRERADHE
Regular and non-regular employees of Mizuho Financial Group, Mizuho Bank, Mizuho Trust & Banking, Mizuho Securities, Mizuho Research & Technologies.
D #FEFETa4F>2vILIIL—T, #T(FRIT. HT(FHETRIT
Mizuho Financial Group, Mizuho Bank, and Mizuho Trust & Banking.
E #FET1F>2vILIIL—TF. »TFRT. HTFHEFERT. »T (TS
Mizuho Financial Group, Mizuho Bank, Mizuho Trust & Banking, and Mizuho Securities.
F #FEFETAF>22vILII—T, #IFFRT. #IFMETHRIT. #TEFES #TEVH—FFTU/O02-X2 H#IEFEDRR - FrL >R (8 #blFst)
Mizuho Financial Group, Mizuho Bank, Mizuho Trust & Banking, Mizuho Securities, Mizuho Research & Technologies?, and Mizuho Business Challenged (special subsidiary company) .
G #FEITA4F>SvILIIIL—T . #TFRIT. #TFEERT. #ITEFVT—FFTo/O0>-X"
Mizuho Financial Group, Mizuho Bank, Mizuho Trust & Banking, and Mizuho Research & Technologies' in Japan.
H &9 (FE5
Mizuho Securities in Japan.
| #IFEFVT—FaFo/O0>—-X"
Mizuho Research & Technologies' in Japan.
J HTETAF2SvIVIIL-T ., #T(FBIT. HT(FEFEIT. HTEFHF. #TEFVH—FFTH/OD-X?
Mizuho Financial Group, Mizuho Bank, Mizuho Trust & Banking, Mizuho Securities, Mizuho Research & Technologies? in Japan.
K #FETAF>2SvILIOIL—T, #TFRIT. #TFEFET. #I(FH. #TEVH—FTU/OS-X" BLUEZFSHT
Mizuho Financial Group, Mizuho Bank, Mizuho Trust & Banking, Mizuho Securities, Mizuho Research & Technologies' and consolidated subsidiaries.

2020 FEFTIHT (FIFIRMBIADEE. 2021 FELURZ. HE UledH I (FIEHRET - T (FBSHARAOEEHE. £IZL. FHFFACETIER(E, 2020 FEUATEH Y (FIBREH - 9 (FHSTATAR
St

1. Figures until FY2020 are for Mizuho Information & Research Institute; figures for FY2021 and beyond are totals for the merged Mizuho Information & Research Institute and Mizuho Research Institute.

Figures for before FY2020, however, the total for hiring new graduates are totals for the merged Mizuho Information & Research Institute and Mizuho Research Institute.
22020 £ L DN

2. Added since 2020.
8 2018 FEF TIEH T (FIBIRMBIADEUE. 2019 FELUEE. HELLEHT (FEIREH - 9 (FHELEMAFTAOSEHE
3. Figures until FY2018 are for Mizuho Information & Research Institute; figures for FY2019 and beyond are totals for the merged Mizuho Information & Research Institute and Mizuho Research Institute.
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A# Human rights

==Ly} 2018 & /& 2019 £ 2020 £ 2021 & 2022 & TR
Unit FY2018 FY2019 FY2020 FY2021 FY2022 Scope
EREKEES (R - 3EER) A
MEF SRR Employetles in Jalpan (re)gular and Persons 67,162 65,887 60,450 56,569 54,566 A
non-regular employees
Employees attending human N . _ p&y i =
. . EIMLR(CENTS O DS
rights training o ) A
Employees working in locations 9,055 9,241 8,418 9,212 7,333 B
Persons
outside Japan

L H POE

Scope

A FHTEFTAF2vILII—T . HTF(FRIT - #9(HEERIT - # T FEBEBLUCORERE. H#IFVUT—FTU/OZ—X (2020 F£ETEHT (FHREMATT. &9 (FIEREF) . 7y bR
X b One [CHBIFBFHEEL (2019 FEF CHIAEEEE Y —EXERRITE. 2021 FETEHTEFETSANR— MITILAIRS AL hEED)
Number of participants from Mizuho Financial Group, Mizuho Bank, Mizuho Trust & Banking, Mizuho Securities and their subsidiaries, Mizuho Research & Technologies (former Mizuho Research Institute and
former Mizuho Information & Research Institute until 2020), and Asset Management One. (Up to FY2019 including former Trust & Custody Services Bank, currently JTC Holdings, and Mizuho Private Wealth
Management.).

B HFEIT«F>SvILII—T - HT(FERIT
Mizuho Financial Group and Mizuho Bank.
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ithlsf - £t Community and society

#H&8mk  Social contribution

==Ly} 2018 & /& 2019 FFfE 2020 & 2021 & 2022 FFfE
Unit FY2018 FY2019 FY2020 FY2021 FY2022
EREERE EREEREZEEN A
Financial and Total financial and economic Persons 16,178 18,660 9,705 10,970 14,688
economic education education participants
& 4
AEN ) ﬂ: 420 333 31+ 103 181
Number of projects Projects
N Hiutak/ 1
S>> 5T+ 75 (FR | s, EE
RSZFATED@GTER | B/ ER Locations/ 69./18 83,21 28,15 59,716 63,20
ST - T—)EE Locations/ countries ]
countries
Mizuho Volunteer Day initiatives
EHEE AL
i A #J(approx.) #(approx.)
Number of Mizuho employees Persons 8,000 7.300 1,733 3,129 3,541
and family members

2020 FE(FBIEMEDH
1. In FY2020, only overseas projects.
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HINF>RX Governance

HFETAF 22 vIVIIIN—T LB DEFRES AT ACEIDEARNRE XS
https://www.mizuho-fg.co.jp/company/structure/governance/thinking.html#kihon

Corporate Governance Policy
https://www.mizuhogroup.com/who-we-are/governance/governance/thinking
J—RL—b - ANFOZABA RS>

d—mRL—bk - HINF2X https://www.mizuho-fg.co.jp/companyi/structure/governance/pdf/g_guideline.pdf

Corporate governance Corporate Governance Guidelines
https://www.mizuhogroup.com/binaries/content/assets/pdf/mizuhoglobal/who-we-are/governance/governance/q_report/g_guideline-202204.pdf
ORISR IR MR DB E

https://www.mizuho-fg.co.jp/company/structure/governance/pdf/o_director.pdf

Overview of Independence Standards of Outside Directors
https://www.mizuhogroup.com/binaries/content/assets/pdf/mizuhoglobal/who-we-are/governance/governance/q_report/o_director.pdf

HIFETAF>2vIVII—T HERMCETIEARSEH
https://www.mizuho-fg.co.jp/company/structure/governance/pdf/compensation.pdf

Mizuho Financial Group Basic Policy for Executive Compensation
TREM https://www.mizuhogroup.com/binaries/content/assets/pdf/mizuhoglobal/who-we-are/governance/governance/g_report/compensation.pdf
Remuneration LERIAR - KERMRETOLEX

https://www.mizuho-fg.co.jp/company/structure/governance/pdf/compensation_process.pdf

Compensation System, Compensation Determination Process
https://www.mizuhogroup.com/binaries/content/assets/pdf/mizuhoglobal/who-we-are/governance/governance/g_report/compensation_process.pdf

U OEBNDE DR BARNIRERTS

https://www.mizuho-fg.co.jp/company/internal/r management/commitment/index.html

Basic approach

UZOEEE https://www.mizuhogroup.com/who-we-are/internal/r_management/commitment
Risk management DX OEIRREE

https://www.mizuho-fg.co.jp/company/internal/r_management/commitment/index.html#overview

Risk management structure
https://www.mizuhogroup.com/who-we-are/internal/r_management/commitment
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d>TF35A47>R

FRRE - JERIER

NAR— - O—>F U IJEIE

Compliance, anti—corruption, and anti-money laundering

[<# T (F>DEASH] (CED

https://www.mizuho-fg.co.jp/csr/mizuhocsr/management/code.html

Included in Mizuho's Basic Policies
https://www.mizuhogroup.com/who-we-are/internal/r_management/commitment
OA2TSAT>R CEDEEST)
https://www.mizuho-fg.co.jp/company/internal/compliance/index.htmi
Compliance

https://www.mizuhogroup.com/who-we-are/internal/compliance
LHOTR— - O—>F U DER LRSS
https://www.mizuho-fg.co.jp/laundering/index.html

Anti-Money Laundering Policy
https://www.mizuhogroup.com/laundering
TEINIBFRDEEHRNCDUNT
https://www.mizuho-fg.co.jp/privacy/index.html
Privacy Policy

hitps://www.mizuhogroup.com/privacy

BRI —

FFE https://www.mizuho-fg.co.jp/company/internal/tax_compliance/index.html

Tax Tax Policy
https://www.mizuhogroup.com/who-we-are/internal/tax_compliance
BESHICHT IERER
https://www.mizuho-fg.co.jp/csr/customer/index.html
Basic stance toward customers
https://www.mizuhogroup.com/sustainability/customer
EmERAEE

BEEZE hitps://www.mizuho-fg.co.jp/company/internal/customer/index.html#syouhinkanri

Customers Product Explanation Management
https://www.mizuho-fg.com/company/internal/customer/index.html#syouhinkanri
<HF(F>DT«FT1—>vU— - FT1—F«—(CETDEGEAE
https://www.mizuho-fg.co.jp/company/policy/fiduciary/index.html
Mizuho'’s policy on Fiduciary Duties
https://www.mizuhogroup.com/news/2016/02/policies-regarding-mizuhos-fiduciary-duties.html
AN+ VT REES

BRTF212 U5+ https://www.mizuho-fg.co.jp/company/structure/it/cybersecurity/index.html

Information security

Declaration of Cybersecurity Management
htps://www.mizuhogroup.com/who-we-are/strategy/it/cybersecurity
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HISA4FIT—> Supplychain

BISA7—IXRIAT b

Supply chain management

HEAKCHIT 2ERER

https://www.mizuho-fg.co.jp/csr/mizuhocsr/management/code.html#shiire

Basic stance toward suppliers
https://www.mizuhogroup.com/sustainability/mizuhocsr/management/code#shiire
HEHDHE
https://www.mizuho-fg.co.jp/csr/communication/mizuho/index.html#supplier

Responsible procurement
https://www.mizuhogroup.com/sustainability/communication/mizuho#approach
FHECE T SEUESE
https://www.mizuho-fg.co.jp/csr/communication/mizuho/pdf/20220630_initiative.pdf
Procurement Policy

https://www.mizuhogroup.com/binaries/content/assets/pdf/mizuhoglobal/sustainability/communication/mizuho/procurement _policy.pdf

BifH3I8RE Responsible financing and investment

BEEHDIMEEZFCEAT D8
Policies on responsible financing and investment

RIT - HR(CERE UTZIRRE DR D A 758

https://www.mizuho-fg.co.jp/csr/business/investment/pdf/environment.pdf

Environmental and Social Management Policy for Financing and Investment Activity
https://www.mizuhogroup.com/binaries/content/assets/pdf/mizuhoglobal/sustainability/business-activities/investment/environment.pdf

[BEHDHBNGER] OFEFRA (AARRIF1T— RS v - O—R) AOHT (FSFERITORIES S
https://www.mizuho-tb.co.jp/corporate/unyou/pdf/stewardship.pdf

Mizuho Trust & Banking's Policies with respect to Japan's Stewardship Code (Japanese only)
KBFRAF1T—RIVT - I=RIADT7EY ARSI A b One DEUES £
http://www.am-one.co.jp/company/sscode/

Asset management One’s Policies with respect to Japan’s Stewardship Code
http://www.am-one.co.jp/english/information/stewardship/

ITOT—5—RBIDOEHIR EA
Adoption and application of the Equator Principles

ITOT—9—RRINDED M
https://www.mizuho-fg.co.jp/csr/business/investment/equator/index.html
Equator Principles

https://www.mizuhogroup.com/sustainability/business-activities/investment/equator
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d—mRL—b - HI\F >R  Corporate governance

BEfT 201946 B 202056 B 20216 B 2022 %6 B 20236 B
Unit Jun 2019 Jun 2020 Jun 2021 Jun 2022 Jun 2023
Ui as A
= 14 13 13 12 14
Board of Directors Persons
A
S 5HH AR Persons 6 ° ° ° °
B =AER% Outside directors % 43 46 46 0
Board of Directors ° 5 57
A
S B RS Persons 2 1 1 1 ?
Female directors
% 14 8 8 8 14
EZEROFRERR FETS
K% PR 4 yer IEIT PEF REDHCH T DS KB Committee membership' Srt ot a2
Year of ) Non- Year of Current title and assignment EisE= FREM - | s
Name Gender Birth Outside executive | appointment at Mizuho Financial Grou Nomi- Compen- mﬁ JZO hare‘
P nating sation Audit Risk ownership?
U R PUTIRHR(RPITE)
KE Ers E F)—7 CEO , , 6810
1965 2022 President & Group CEO (Representative Executive
Masahiro Kihara Male Officer) (43,601)
Member of the Board of Directors
iR R PUTIREIER(RENITR)
e B 5 N~ €O 15,531
. 1964 2017 Deputy President & Senior Executive Officer
Makoto Umemiya Male (Representative Executive Officer)/ Group CDO, (43,244)
Member of the Board of Directors
HUES R OPUTIR
B B 5 2JJ)L—F CRO 15,240
. . 1964 2019 ) )
Motonori Wakabayashi Male Senior Executive Officer/ Group CRO, (40,435)
Member of the Board of Directors
BRI 3R BITIR
o ER 5 2J)L—F CHRO 3,868
1968 2021 ) . )
Nobuhiro Kaminoyama Male Senior Executive Officer / Group CHRO, (23,193)
Member of the Board of Directors
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LZESOFEIRT

s | s | PEF RSB IF BIATS LHE Committee membership' JEes
K& 451 kv Year of ) B Bz Saes
Year of . Non- ) Current title and assignment f=r SREN L
Name Gender . Qutside ) appointm . ! . - Bl X0 Share
Birth executive at Mizuho Financial Group Nomi- Compen- Audit Risk .o
ent nating sation udi isl ownership
SH WA 5 BHE S 33,825
1962 . 2021 ) ) ,
Seiji Imai Male Chairman (Kaicho),Member of the Board of Directors (56,282)
TR AR 5 H#HE 23,167
o 1962 . 2019 N , v vV
Hisaaki Hirama Male Member of the Board of Directors (18,349)
NV =37 5 HRHE 4,384
o _ 1946 . 2020 = , N4
Yoshimitsu Kobayashi Male Member of the Board of Directors (4,807)
ki BZ B HRH 2,692
1946 . 2020 , v
Ryoji Sato Male Member of the Board of Directors (4,807)
Al B ERIS 1,313
1951 . 2021 N _ v v vV
Takashi Tsukioka Male Member of the Board of Directors (2,880)
KEF 1BXEB B BRI 0
1952 . 2023 N _ v v
Kotaro Ohno Male Member of the Board of Directors (0)
A EB 5 :peiitid 15,500
_ 1954 . 2019 N _ N4 vV
Masami Yamamoto Male Member of the Board of Directors (6,266)
&R shiE B ERAAS 0
- 1954 . 2023 N _ v v
Hiromichi Shinohara Male Member of the Board of Directors (0)
EyeTics
MR WSH = Member of the Board of Directors 5,742
, , 1959 . 2017 S N v
Izumi Kobayashi Female R sER (7,577)
Chairperson of the Board of Directors
BH BET =S B 0
1960 . 2023 _ v v
Yumiko Noda Female Member of the Board of Directors (0)

YW O REBR .V

1. VV indicates committee chairs, v indicates committee members.

&8

2 EECRICFFE Y EBHKI. T BENCAEIEEKRI (LWINE 2023 F6 8 16 BIRTE)

2. Actual number of shares held (top number), potential number of additional shares to be held (number in parentheses), as of June 16, 2023
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FER (FEHER) °

Py
#EE - ZBR *i:;_ﬂjjftztfi Number of meetings held (average attendance rate)?
Chairman’ . ) ; 2018 FFfE 2019 & 2020 £ 2021 & 2022 £
outside directors

FY20178 FY2019 FY2020 FY2021 FY2022

N FEHMEREFIS 57 1% 14 [O] 10 [E] 15 @ 24 [@] 24 [@]
Board of Directors Outside director ' (100%) (100%) (100%) (100%) (100%)

EREER A RS 100% 8 10 (@] 7 19 @] 128
Nominating Committee Outside director (100%) (100%) (100%) (100%) (100%)

BIEEs AR 100% 113 3G 5[] 10 (@] 8@
Compensation Committee Outside director (100%) (100%) (100%) (100%) (100%)

EBRER A RS 75% 17 [@ 16 (@] 17 [@ 21 (gl 19 (@]
Audit Committee Outside director (100%) (100%) (100%) (100%) (100%)

* 20234 6 A 23 HRTE

1.

*2

2.

As of June 23, 2023.

< BN OIILEE

3.

FEATERRIS EE RIS 71.4% 8 E
Over half of members (71.4%) are non-executive directors.

Average attendance rate for directors.

A>T S5AP >R Compliance

BHfT 2018 FFfE 2019 F£E 2020 &£E 2021 FE 2022 &
Unit FY2018 FY2019 FY2020 FY2021 FY2022
A2TSAT2RX - R OBIRZEC (LT SNTTBIRMTER “
Ry bS5 Number of reports received from hotlines inside Reports 159 141 176 216 168
Compliance Hotline and outside the group
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CS (BEEZFiHRE) mL Customer satisfaction improvement

==tiv 2018 3AKR 20194 3AKR 20206 3AXK 2021F3AXR 2022F3HAKR 2023F3AX PUE
Unit End of Mar 2018 End of Mar 2019  End of Mar 2020 End of Mar 2021 End of Mar 2022 End of Mar 2023

Scope
- EATNT 2 %&HW%%,@ A 300 &8 #J(approx.) #J(approx.) #J(approx.) #J(approx.) #J(approx.)
] Number of holders of Care-Fitter Persons (over) 330 330 330 330 390 A

I\— RDIVIHMESZEE Level 2 Certification
Number of participants in Heartful SRENEYR—45—
Training Course BB HEEN A 9,000 & #(approx.) #(approx.) #(approx.) #(approx.) #(approx.) A

Number of Dementia Supporter Persons (over) 20,800 21,400 21,900 21,900 23,300

Training Course participants

EEMSR  Scope
A HTFRIT. AT (FEFERIT. HI (T
Mizuho Bank, Mizuho Trust & Banking, and Mizuho Securities.
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