Overview of Independence Standards of Outside Directors

1. An outside director shall not be an executive director, an executive officer,
or an employee (“a person performing an executive role”) of MHFG or its
current subsidiaries nor has been a person performing an executive role
in the past 10 years prior to his or her appointment, nor shall be a
director, an audit & supervisory board member, an audit counselor, an
executive officer or an employee of a company for which MHFG is a
principal shareholder.

2. 1) An outside director shall not be a person or its parent company or
material subsidiaries to whom MHFG or its core subsidiaries are
principal business counterparties nor a person performing an
executive role thereof in the event that the foregoing is a company or
has been such a person thereof within the past three years.

2) An outside director shall not be a person or its parent company or
material subsidiaries that is a principal business counterparty of MHFG
or its core subsidiaries nor a person performing an executive role
thereof in the event that the foregoing is a company or has been such
a person thereof within the past three years.

3. An outside director shall not be a person performing an executive role of
an entity that receives donations, etc., the total amount of which exceeds
a specific amount (greater amount of either the three-year average of
¥10 million per year or 30% of the average annual total expenses) from
MHFG or its core subsidiaries.

4. An outside director shall not be a person performing an executive role of
a company or its parent company or subsidiaries to which directors are
transferred from MHFG or its subsidiaries.

5. An outside director shall not currently be an accounting auditor or an
employee, etc., of such accounting auditor of MHFG or its subsidiaries
nor has been in charge of the audit of MHFG or its current subsidiaries as
an employee, etc., thereof for the most recent three years.

6. An outside director that is a lawyer or a consultant, etc., shall not receive
greater than or equal to ¥10 million per year on a three-year average
from MHFG or its core subsidiaries other than compensation for officers
nor shall be an employee, etc., of an advisory firm such as a law firm, to
whom MHFG or its core subsidiaries are principal business
counterparties.



7. An outside director shall not be a close relative of the directors,
executive officers or Operating Officer, Advisor, Executive Advisor or
others that are employees etc. who have a rank similar to an officer
(“Person Equivalent to an Officer”; the same applies hereinafter) of
MHFG or its current subsidiaries nor close relatives of such directors,
executive officers or Person Equivalent to an Officer, within the past five
years nor its close relative shall satisfy similar standards set forth in the
latter part of 1 and in 2, 3, 5 and 6 above (excluding non-material case).

8. An outside director shall not be a person who is likely to give rise to
consistent substantive conflicts of interest in relation to general
shareholders other than for the reasons considered above.

9. Even in the event that a person does not satisfy items 2 through 7 set
forth above, MHFG may appoint as its outside director a person who it
believes to be suitable for the position of an outside director with
sufficient independence in consideration of such person’s character and
insight, provided that it externally provides an explanation as to why it
believes such person qualifies as an outside director with sufficient
independence.

* “Core subsidiaries” of MHFG indicate MHBK, MHTB and MHSC.

* “Principal business counterparties” are determined based on a standard of
greater than or equal to 2% of the consolidated annual total sales
(consolidated annual gross profits for MHFG) of each of the three fiscal years
including the most recent fiscal year

(As of July 1, 2021)



